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BBEJIEHME (INTRODUCTION)

YuyebHoe mocoOue TpeaHa3HAYeHO ISl  CTYIAEHTOB, OOydYaroImxcs
no HampasiieHuto noarotoBku 39.03.03 «Opranuzanmst paboThl C MOJIOAEKBION,
OYHOM U 3a04HOM (popM 00yUeHusI.

VY4eOHOe mocoOue MOMOJHSAET M PacIIUpsieT OCHOBHOM KypC IO H3YYEHHIO
poeCCUOHAILHOTO AHTJIUNUCKOTO $3blKa, IMPEICTABICHHOTO Y4e€OHBIM IOCOOHEM
«IIpodeccronanbubiii aHrauiickuil s3pik» (aBTop — Kebpynona JI.A.). M3yuaemas
TEPMHUHOJOTHS OXBaThIBA€T MOHATUWHO-IUCKYPCUBHBIE OO0JAacTH OpraHU3allH
paboThel ¢ Mojonexbio (naree — OPM) kak crnenuaau3upOBaHHOTO HampaBICHHS
NEeATENBHOCTH.

B ocHoBe yueOHOTro nocoOust J€KUT METOAUYECcKas pa3paboTKa Mo U3y4YEeHHUIO
CIICHMAIU3UPOBAHHON AHTJIOS3BIYHOM JIEKCUKH, HEOOXOAUMONW B COBPEMEHHBIX
peamusax cnernuanucty no OPM. TlocoOue 6a3upyercss Ha IBYS3BIYHOM TJIOCCAPUH,
KOTOPBIN TPEACTABISIET COOOM PACIOIOKEHHYIO B aipaBUTHOM TOPSAJIKE BBIOOPKY
0a30BbIX TEPMHUHOB ISl CHCIHMAINCTOB MO PpadoTe ¢ MOJOJEXKbl0. B mocobun
MPEJCTABICHbl OCHOBHBIE TEMATHYECKHWE  HAMNPABJICHUS  YKAa3aHHOrO  BHUJA
MPOQECCUOHATIEHON NIEATENTHOCTH, YTO Jae€T BO3MOXHOCTh CIEIUATUCTY H3YYHTh
AHIJIOA3BIYHBIE TEPMUHBI, HCIOJb3yeMble crnenuanucramu 1o OPM, B wux
COMOCTaBIGHUU C  PYCCKOsI3bIYHBIMU. [locoOme  OpHEeHTHpYyeT  CTYACHTOB
Ha YyriayOJieHHWEe HaBBIKOB TMEPEBOJa, OCOOCHHO C PYCCKOTO Ha aHTJMUCKUH,
YTO CIOCOOCTBYET JIYYIIEMY YCBOCHHUIO aHTJIOSI3BIYHOM JIGKCUKM B YCTHOM
Y MMCbMEHHOMW PEYH.

g Toro, 4troObl y CTYyAEHTOB (hOPMHUPOBAIOCH OCO3HAHHOE BOCIIPHUSTHE
A3BIKOBBIX ~TpaHCc(hopMalUuMi Mpu TepeBojie, IOCOOME JOMOJHEHO JIEKCUKO-
rpaMMaTHYECKUMH YIPAXKHEHUSIMH U IPUIOKEHUSAMHU HH()OPMALIMOHHO-CIIPABOYHOTO
xapaktepa. [logbopka ynpakHeHHMId BKJIIOYAET, COIJIacHO pabouell mporpamme,
MIOBTOPEHHE M OOOOIIEHHE CUCTEMbl BPEMEH aHrJuicKoro riaroja (tema 1 u 3),
CJI0BOOOpa3oBaHue (TeMa 2), MpaBUJia HaMCaHUs U O(pOpMIIEHHS JIETIOBOro MHUChMa,
MOJITOTOBKY CAMOIIPE3EHTAIIH Ha aHTJIUHCKOM SI3bIKE.

B npunoxeHusx mpencTaBieHbl: ABYS3bIUHBIA IJIOCCApUN Ha aHTJIHIICKOM
U PYCCKOM sI3blkax Juisl creuuanuctoB no OPM, chnpaBOYHUK IO OCHOBHBIM
COKpAILEHUSIM U a00peBraTypaM, XapaKTEpHBIX JUIsl aHTJIOSI3bIYHON MMCbMEHHOM peun
HAyYHOTO M OQUIIMAIBHO-/IEJIOBOTO CTHIIEH, CIHCOK Hambosee ymoTpeOUTEeTbHBIX
YCTOMYUBBIX KOHCTPYKIIMHU € riarojiamMu make, get, take, keep, have, cnpaBOYHUK
M0 PA3TOBOPHOI JIEKCUKE JJISl JEJIOBOTO OOIIEHUS MO TeneoHy (C ympaKHEHUSIMH
IUIS CAaMOCTOSITEIbHOM pabOThI U 3aKPETICHUS Ha ayAUTOPHOM 3aHSTHH).

YyebHoe mocobue peKoOMEHAYyeTcs K HMCIOJb30BaHUIO B KauecTBE y4eOHOTO
MaTepuaia Ha 2 Kypce o4yHoro (B 3 cemectpe) U 3 Kypce 3ao4yHoOro (5 cemecrpe)
OTJENECHUN Ml pabOThl B ayJUTOPUHU U JJIsl CAMOCTOATEIHHONW pabOThI CTY/IEHTOB.
N3nanne cooTBETCTBYET pabouei mporpaMme mo AucIiuiuinHe « MHOCTpaHHBIN S3BIK
(anrnwmiickuil)» st HampaBieHus: moarotoBku 39.03.03 Opranuszamusi paboThI
C MOJIOJIEKbIO (YPOBEHb OaKaliaBpuara).



UNIT 1

1. Study the following terms from the Glossary on Youth Work: ability,
accompanying person, acculturation, action plan, artificial intelligence (Al),
assimilation, attitudes, basic skills, benchmark, bullying.

Ability — ymMeHue (COCOOHOCTH 4YTO-TO BBINOJHHUTH), CIHOCOOHOCTH
(yueOnas)

Ability refers to capacities that someone can already demonstrate that s/he
possesses, such as having the ability to speak a certain language.

ability — cmocoOHOCTh, TaJaHT, KOMIIETCHIIMS, BO3MOXKHOCTh (YTO-TO
BBITIOJTHUTB)
capacity — moTeHI[aj, CHOCOOHOCTh

Accompanying person — cOnpoBo:KAaoLIee JHI0

A person who accompanies participants (learners, staff, young people or youth
workers) in a mobility activity in order to ensure their safety, provide support
and assistance. An accompanying person may accompany participants with fewer
opportunities or minors and youngsters with little experience outside their own country.
In case of group activities in the field of education and training, qualified education
staff must accompany the group to facilitate the learning process.

participants — y4aCTHUKHU

staff — mepconas, COTpyTHUKH

mobility activity — 1esTeIbHOCTb, CBSI3aHHAS C TIEPEABUIKCHUEM
ensure safety — oGecrneunBaTh 6€30MMaCHOCTh

provide support — IpeIoCTaBIsATh, 00ECIeYNBAThH MOAICPKKY, TOMOIITH
minors — HECOBEPIIICHHOICTHHE

youngsters — MOAPOCTKH (IE€TH U MOJIPOCTKH)

Acculturation — KyJ1bTypHasi aCCUMMJISILUS

Acculturation explains the process of cultural change and psychological change
that results following meeting between cultures.

cultural change — KyabTypHBIE U3MEHEHUS
result — 30.. ABISATHCS Pe3yabTATOM
following — BcneacTBHE, TIOCIE Yero-1100

Action plan — mu1aH aeidcTBUH

The action plan describes the path that the group and the organisation will be
following in order to reach the planned strategy and to reach the objectives.
The action plan should include the actions that are to be taken, the person responsible
for every action, clear deadlines for completing the specified actions, the resources that



are to be used for the actions as well as the communication tools required for the
coordination.

follow — ciemoBatTh

planned strategy — 3anmaHupoBaHHas CTpaTETUs

reach the objectives — qoctuusb 1nienei

responsible for every action — OTBETCTBEHHBIH 3a KaXK0€ ICHCTBHE
clear deadlines — yeTkue CpoKU UCTIOTHEHUS

Artificial intelligence (AI) — uCKycCTBEHHBIM HHTEJJIEKT

Al is a young discipline of about sixty years, which brings together sciences,
theories and techniques (including mathematical logic, statistics, probabilities,
computational neurobiology and computer science) and whose goal is to achieve
the imitation by a machine of the cognitive abilities of a human being.

statistics — CTaTUCTUKA

probabilities — BeposITHOCTH

computational neurobiology — BeIunCIUTEIBEHASI HEHPOOUOIOTUSI
cognitive abilities — KOrTHUTUBHBIE (TTO3HABATEIbHBIE) CIOCOOHOCTH
human being — yenoBek, 4eT0BEYECKOE CYIIECTBO

Assimilation — accumuasinus (ymoaooJienue)

In sociology, assimilation refers to the blending or fusing of minority groups into
the dominant society. A narrower notion of cultural assimilation refers to the process
by which a person or a group's language and/or culture come to resemble those
of another group. The term is used to refer to both individuals and groups.

blending — couetanue/cMemIMBaHue
fusing — cnusinue/ cpamuBanue / 00beJUHEHUE
resemble — HamOMUHATH, UMETH CXOJICTBO

Attitudes — ycTAHOBKH

The concept of attitudes emerged in the context of attempts to understand human
action and behaviour. The theory of reasoned action posits that volitional behaviour
is determined by intentions, which are influenced by attitudes and norms, being in turn
influenced by beliefs. Thus within this framework, attitudes are understood as a certain
“stage” in the formation of behaviour.

More concretely, attitudes can be seen as positive, negative, neutral
or ambivalent views of persons, behaviours or social phenomena in general that shape
a person's readiness to act or react in a certain way.

volitional behavior — BoyieBoe nmoBeeHNEe

determined by — 00yCJIOBJICHHBIH 4.-11. / IpeIONpeACICHHBIN Y.-1.
influenced by — Haxoasimuiics Mo BAUSIHHEM / BO3/ICHCTBUEM
ambivalent — TBOMCTBEHHBIN, HEO JHO3HAYHBIMN

social phenomena — coruanpHbIC SBICHUS (€1.9. — phenomenon)
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Basic skills — ocHoBHbIe yMeHnsi (0a30Bble: YTeHHE, MUCHLMO, CHYET)

Literacy, mathematics, science and technology; these skills are included in the
key competences.
Benchmark — Touka orcyera, KOHTPOJIbHAS TOYKA, ITAJIOH

Standard, or a set of standards, used as a point of reference for evaluating
performance or level of quality.

Bullying — 0yJITMHT, ICHX0JIOTHYeCKHA MIPECCHHT

Bullying has traditionally been defined as repeated inhumane actions directed
at target individuals, who are disadvantaged or less powerful than those who repeatedly
harass or attack them.

inhumane actions — )X€CTOKHE IEUCTBUS

harass — My4uTh, yrHETaTh

disadvantaged — wumeromuii OrpaHUYEHHBIE BO3MOXKHOCTH, YIIEMJICHHBIH,
HEeOJIaronoJTy4HbIi

2. Translate into English using the Glossary:

1. Bnagenue HHOCTPAHHBIM A3BIKOM.

2. ConpoBokAaroIne JOJKHBI IOMOTaTh TPYIINE aIalTUPOBATHCA.

3. CompoBOXIAIOIINE JTUIA OKA3BIBAIOT MOMOIIh M MOJACPIKKY 00yJIarOIIMCH.

4. Ilnan pAEWCTBUMU BKJIKOYAET 3alUIaHUPOBAHHBIE JIEWCTBUS, HAa3HAUYCHUE
OTBETCTBEHHBIX, KPAWHUE CPOKH.

5.V (MCKYyCCTBEHHBIM HWHTEIUIEKT) HMEET CBOEM I1eJbI0 HMUTAIUIO
KOTHUTHUBHBIX CIIOCOOHOCTEH YeIOBEKA.

6. YCTaHOBKH — 3TO TO, UTO BIMSET HA (POPMUPOBAHUE BOJIEBOTO MMOBEICHHUS.

7. ByUIMHT cTan npeaMeToM MPUCTATbHOTO BHUMAHHUS IIKOJBHBIX TICUXOJIOTOB.

8. KiitoueBble  KOMIIETEHIIMM  BKJIIOYAIOT YHUTATEJIbCKYIHO T'PAMOTHOCT,
MAaTEMATUYECKYIO U €CTECTBEHHO-HAYYHYI0 I'PAMOTHOCTb.

Revision: Tenses

3. Put the verbs in brackets into the Present Simple or the Present
Continuous.

1. Cuckoos (not build) ...... nests. They (use) ...... the nests of other birds.

2. You can’t see Tom now: he (have) ...... a bath.

3. He usually (drink) ...... coffee but today he (drink) ...... tea.

4. What ...... she (do) ...... in the evenings? — She usually (play) ...... cards or
(watch) ...... TV.

5. I won't go out now as it (rain) ...... andI...... (not have) an umbrella.

4. Put the verbs in brackets into the Present Simple or the Present
Continuous.
1. What ...... Tom (think) ...... of the Budget? — He (think) ...... it most unfair.
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2. What...... this one (cost) ...... ?—1It (cost) ...... forty pence.
3. ... you (see) ...... my car keys anywhere? — No, I (look) ...... for them but
I (not see) ...... them.
4. ...you (understand) ... what the lecturer is saying? — No, I (not understand)
.. him.
5. What...... you (have) ...... for breakfast usually? — I usually (eat) ......
a carrot and (drink) ...... a glass of cold water.

5. Put the verbs in brackets into the Past Simple or the Past Continuous.

1. I 1it the fire at 6.00 and it (burn) ...... brightly when Tom came in at 7.00.

2.1 didn’t want to meet Paul so when he entered the room I (leave) ......

3. He (watch) ...... TV when the phone rang. Very unwillingly he (turn) ......
down the sound and (go) ...... to answer it.

4. When I arrived she (have) ...... lunch.

5. What ...... you (think) ...... of his last book? — I (like) ...... it very much.

6. Change the sentences using the Present Perfect.

Example: 1. I am eating my breakfast. — I have eaten my breakfast.
2. We are drinking water. We have...............................

3. They are having tea. They............cccevenvveennnnnn..

4. The student is writing a dictation. He....................ccoeeennn.n.
S.Tamlearningapoem. /.............ccvvviviinnnnnn.

7. Complete the sentences using the Present Perfect.

Example: How long have you used (use) this car? You should buy a newer one.
1. How long ......... you......... (know) her?

2. How long ......... you ......... (be employed) as a youth worker?

3. Since leaving school, both men ......... (work) in fast food restaurants.

4. They......... (live) in the same town all their lives.

5. Both the brothers ......... (be married) for six years.

8. Put the verbs in brackets into the Present Perfect.

Example: Are you sure it isn't working? Have you tried (vou/try) it?
1.1......... (never/see) such a boring presentation.

2. We......... (already/spend) quite a lot of money on this project.
3. (they/reply) to your last email?

4. Unemployment......... (go/up) by 2% since January.

5. I'm sorry, she's not here. She......... (just/leave).

9. Complete the sentences with a suitable time expression from the list
below.
| already yet ever never just for since always |
Example: The goods will be with you soon. They've already left our warehouse.
1. We've known each other ............ more than twenty years.




2. I've...... used my credit card on the Internet. I don't think it's safe.

3. I haven't had a chance to speak to Magda...... , but I'm sure she'll agree.

4. I've...... worked in insurance, ever since leaving university.

5. I'm sorry he hasn't called you back. He's been in a meeting...... lunchtime.



UNIT 2

1. Study the following terms from the Glossary on Youth Work: call for
proposals, career guidance, certificate, citizen, civic engagement, civic service, civilian
service, civil society, coach, competence, critical thinking, cultural differences, cultural
diversity, culture, curriculum.

Call for proposals — KOHKypC 3aIBOK, IPOECKTOB

Invitation to present, within a given deadline, a proposal for action that
corresponds to the objectives pursued and meets the required conditions.

invitation — npuriamneHue

deadline — kpaitHuii cpox

objectives — 11emb, 3a/1a4a

meet the required conditions — cOOTBETCTBOBaTh HEOOXOIUMBIM CTaHIApPTaM,
TpeOOBaHUSIM

Career guidance — npogopueHTanmst

Career guidance refers to services and activities intended to assist individuals,
of any age and at any point throughout their lives, to make educational, training
and occupational choices and to manage their careers. Such services may be found
in schools, universities and colleges, in training institutions, in public employment
services, in the workplace, in the voluntary or community sector and in the private
sector.

intended to assist — mpegHA3HAYEHHBIN JIJIST TTOMOIIA
through their lives — B Teuenue xu3Hu

Certificate — numiom, aTrecTar, cepTUQUKAT, YI0CTOBEPEHHNE

Certificates or diplomas are the ‘piece of paper' which record the outcome
of the certification process, they normally have the status of an official document.
In the context of youth work, certificates may also serve to certify one’s participation
in a non-formal learning activity or to make learning achievements (competences)
visible.

outcome — pe3yybTaT
visible — BUguUMBbIi

Citizen — rpaxaaHnuH

A citizen is a member of a political community who enjoys the rights
and assumes the duties of membership.

enjoy the rights — o6magaTe npaBamu
assume the duties — o01agaTh 0053aHHOCTAMHU (MCTIOJIHSTH O0S3aHHOCTH)
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Civic engagement — rpaaaHcKasi NO3MLMS, BOBJICYCHHE IPAKIAH B )KU3Hb
o0mmecrBa

The goal of civic engagement is to address public concerns and promote
the quality of the community. Volunteering is one form of civic engagement.
public concerns — 0011eCTBEHHBIE TTPOOIEMBI

Civic Service — ciyx0a o01ecTBeHHBIX padoT

Civic Service is a voluntary service managed by the State — or on behalf of the
State — e.g. in the social field or in civil protection.

Civilian  service —  rocygzapcTBeHHasi  Ipa:kKIaHCKasi  CJIy:K0a;
31.: aJIbTEePHATHBHASI TPAKIAHCKAsA CJIYKOAQ

Civilian service is an alternative to compulsory military service in some
countries. Like military service, it is compulsory and not voluntary.

military service — BOMHCKasi 00513aHHOCTb, BOEHHAs CITy>K0a
compulsory — o0s3aTeIbHbIN

Civil society — rpaxaanckoe o01ecTBo

The part of society that consists of organizations and institutions that help
and look after people, their health, and their rights. It does not include the government
or the family. Often civil society is understood as a "third sector", while the state
is "the second sector" and business "the first sector". In practice, the boundaries
between state, civil society, family and market are often complex, blurred and
negotiated. This makes the exact definition of civil society difficult.

look after — mpucmarpuBaTth 3a, 3a00TUTHCS O
boundaries — rpaHuIbl, pamMKu
blurred — pa3MbIThIit

Coach — Tpenep

A resource person - not member of the group — who supports young people
in the preparation, implementation and evaluation of their project.

resource — pecypc; pecypcHblii / 00/1aJatomuii JyXOBHBIMU pecypcamMu
support — MoAaepKUBATh

implementation — peanu3anusi, BOILIOIIEHUE

evaluation — OoIleHKa, OIICHUBAHUE

Competence — koOMneTeHUUs

Competency is a cluster of knowledge, skills and attitudes.

Critical thinking — kpuTH4YecKoe MbIILJICHHE

Critical thinking is the ability to form our own opinion from a variety of sources.
11



opinion — MHEHUE
sources — ICTOYHUKHU

Cultural differences — KyJbTypHBIE Pa3JIM4UA

Cultural differences emerge from differences in nationality, ethnicity, religion,
as well as family background. These differences affect beliefs, practices, and behaviour
and impact on expectations people might have of one another.

emerge from — nosiBUTHCA U3, MPOUCTEKATD U3

family background — cemeiinoe okpyxkeHHE, COLIMATBLHOE TPOUCXOKICHUE
beliefs — BepoBaHus

impact on — BIUATH / BO3JIEUCTBOBATh HA

expectations — OXXHIaHUS

Cultural diversity — KyJbTypHOe pa3Hoo0pa3ue/MHOroodpasue

Cultural diversity refers to diverse or different cultures, as opposed to
monoculture, or a homogenization of cultures and cultural decay. Culture is a complex
whole, which includes knowledge, beliefs, arts, morals, laws, customs, and any other
capabilities and habits acquired by a human as a member of society.

refer to — oTHOCUTBCS K

opposed to — B IPOTUBOMOIKHOCTh

decay — ynanox

complex whole — KoMIUIEKCHOE / €TMHOE TIE0e

Culture — kyJabTypa

An often cited definition of culture: culture includes everything relating to ways
of life, customs, beliefs and other things that have been passed on to us for generations,
as well as the various forms of artistic creations.

In other words, culture is used to describe ‘ways of life' and life practices,
collectivities based on location, nation, history, lifestyle and ethnicity, systems
and webs of representation and meaning, and realms of artistic value and heritage.

customs — oObIYau

beliefs — BepoBanus

generations — IMOKOJICHHS

web of representation and meaning — cucteMa MNpeACTaBICHUNA W 3HAYCHUUN
(CMBICJIOB)

realms of artistic value — cdepa / 005acTh Xy105KECTBEHHBIX 3HAUCHUI

heritage — Hacienue / HacIEACTBO

Curriculum — y4yeOHbIii nu1aH

The term 1s used widely for different programmes of teaching and education.
It can describe the aims, content, methods of teaching and education and means
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of evaluation. It can refer narrowly to the content of a particular subject or area
of study.

means of evaluation — cpeacTBO OLIEHKU
area of study — obnacTb u3yueHus

2. Translate into English using the Glossary:

1. Yka3zaHHbIe KpallHuE CPOKH HaM HE MOJIXOIST.

2. B mkosie Benetcs 6omblas npodoprueHTalimoHHas padbora.

3. l'ocynapcTBeHHass MTOroBas arTecTalus — 3TO TMOCIEIHUN dTam Mepes
MOJIyYEeHUEM JUIIOMA.

4. I'pak1aHMH MOJIB3YETCS IpaBaMu U 00JaaeT 00S3aHHOCTAMH.

5. Boennas ciyx0a enaeT u3 IOHOUIN MYXKYUHY.

6. ['paxkxnanckoe 00111eCTBO KaK MOHSATHUE SIBISETCS CII0XKHBIM JIJISI ONIPEICICHHUS.

7. TpyIHO TIEPEOIICHUTHh POJb YYHUTENS W TPEHEpa B BOCHUTAHUU MOJIOJOTO
MOKOJICHUSI.

8. [Ipu B3aUMOACHCTBUU C MCKYCCTBCHHBIM HHTEIUIEKTOM HEOO0XOIUMO
MOJAKITIOYaTh KPUTHIECKOE MBIIIIICHHE.

9. KynbTypHble pa3indusi pa3MbIBalOTCS B MHOTOHAIIMOHAIBHBIX 00IIIeCTBAX.

10. YueOHble 3aBejieHUs pa3padbaThiBalOT COOCTBEHHBIC YUCOHBIC TUIAHBI.

Revision: Word-building

3. Study information on the word-building in the English language.

Most frequent suffixes
Nouns (cyniecTBUTeIbHbIE)
-er (-or) gunner — CTPEJIOK; SeNsor — TaTYUuK
-tion (-sion) acceleration — yckopeHue
-ity capacity — eMKOCTb
-ance / -ence maintenance — TeXHHYECKOe 00CITyKUBaHUE
-ment equipment — 000pyJ0BaHUE
-ness stiffness — »kecTKOCTh
-ics physics — puzuka
-ture nature — ripupoaa
(-sure) measure — U3MEpeHue
-age voltage — HanpspKeHUE
-ing shielding — 3amura
Verbs (riaroJsl )
-ize (-ise) magnetize — HaMarHUYNBaTh
-ty (-ify) fortify — ykpenisateh
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-€n

lengthen — yniuHsITH

-ate

separate — OTIEIISITh

Adjectives (mpuiararejibHbIe)

-1iC periodic — nepuoAUYECKUi
-able measurable — U3MepUMBbIi
-ible audible — crprmmMMBbIi
-al (-1al) political — monmuTUueckuit
axial — oceBoi
-ful useful — mone3nsIit
-less useless — Oecnose3HbIi
-ive active — aKTUBHBIN; sensitive — YyBCTBUTEIbHBIN
Adverbs (mape4us)
-ly directly — npsimo; partly — vactuuno

-ward (-wards)

forward — Briepen; backward — Hazan; westward — Ha 3amnan

Most frequent prefixes

Negative prefixes (mpeguKchI ¢ OTPHLATENbHBIM 3HAYEHHEM)

un- unequal — HepaBHBI

in- inaccuracy — HETOYHOCTh

il- illegal — HenmeraabHBIN

- irregular — HeperyJIsapHbIf

1m- impossible — HeBO3MOXKHBII

dis- disconnect — pa3beAMHUTD

de- demobilize — nemoOuIM30BaTH

non- non-conductor — HEMPOBOAHUK (M30JISTOP)

Other meanings (npeguKCchHI ¢ pa3JINYHBIMU 3HAYCHUSIMH)

inter- international — MeXTyHapO HBIN
mis- misunderstand — HenpaBUIILHO MTOHSATH
over- overload — neperpy3uts

en- enlarge — yBenmnumuBarth

post- post-war — OCIIEBOCHHBIN

pre- pre-war — IOBOCHHBIN

re- rewrite — mepenucaTh

self- selfacting — camoelCTBYOINN
semi- semiconductor — oJyIpOBOHUK
sub- subsonic — J103ByKOBOM

super- supersonic — CBepX3ByKOBOM
ultra- ultrasound — ynpTpa3BykK

under- underestimate — o J3eMHBI
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4. Think of your own examples of the word-building - 1 for each word-building
element. What is their translation?

5. Look at the tables and write new words. Translate them in writing:

-ance/-ence

-tion / -sion

-ty

-ment

-ant

-age

able

+

act

_|_

assist

capable

determine

emerge

employ

enter

evaluate

expect

harass

implement

invite

marry

mobile

object

participate

perform

probable

provide

refer

require

resemble

responsible

safe

SCrve

social

un - /in -

dis-

advantage

bound

employed

expectable

capable

clear

cultured

nvite

fair

human

humane

marry

probable

e S

-able / -
ible

-al

change

clear

culture

determine

disadvantage

expect

fair

human

humane

marry

probable

refer

require
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responsible

safe

social

surc

usual

visible

willing

e N A S

reSponse

social

socio-

surc

usual

vision

willing
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UNIT 3

1. Study the following terms from the Glossary on Youth Work: digital
competence, digital youth work, decision making processes, digitalisation, digital
literacy, digital natives, digital participation, digital tools, disability, empathy,
empowerment, e-participation, equality, extremism.

Digital competence — ungpoBasi rpaMOTHOCTD

Involves the confident, critical and responsible use of digital technologies
for learning, at work, and for participation in society. It includes information and data
literacy, communication and collaboration, media literacy, digital content creation
(including programming), safety, intellectual property related questions, problem
solving and critical thinking.

responsible use — OTBETCTBEHHOE HCIOJIb30BAHHE

digital technologies — rudpoBbie TeXHOIOTUN

data literacy — rpamotHOCTh B oOnactu UT

media literacy — MmenuitHO-UH(pOpPMAITMOHHAS TPAMOTHOCTh

digital content — rdpoBeIe MaTepuabl, IUPPOBOE COJIEPKAHNE, HATIOJHEHUE
intellectual property — nnTennekTyaabHass COOCTBEHHOCTD

critical thinking — kpuTHUeckoe MbllIUIeHNE

Digital Youth Work — pa6oTta ¢ M0J10€KbI0 ¢ HCII0JIb30BaHMEM LU (POBBIX
TEXHOJIOTHMH

Proactively using or addressing digital media and technology in youth work.
Digital media and technology can be either a tool, an activity or a content in youth
work.

digital media — 37meKTpOHHBIE CPEACTBA MAacCOBOW HMH(OpMAIMH, LHUPPOBBIC
CMU, uudpossie HocuTenu (MHPOpMAITIH)

digital technology — undposas Texnonorus

tool — HICHTpYMEHT

content — conepkaHue

Decision making processes — nmpouecc NpuHATHS pelleHn i

Decision making refers to the process resulting in the selection of a course
of action among several alternative possibilities.

Possibility — BO3MOXKHOCTB

Digitalisation — nn¢ppoBuzanus

A transformative process accelerated by new technologies, with a high social
and economic impact. Digitalisation is enabled by the appearance of the World Wide
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Web, investments in infrastructure of Information and Communication Technologies
(ICT), and the widespread use of technology.

accelerated by — yCKOpeHHBIH 4.-]1.

high impact — cunbHOE Bo3zelicTBHE

appearance — MosIBJICHHUE

World Wide Web — Bcemupnas cetb, MupoBas nayruna, atepuer

information and communication technologies (ICT) — wundopmarmoHHO-
KOMMYHHKAITIOHHBIE TEXHOJIOTHH

Digital literacy — undppoBasi rpaMoTHOCTH

A broad term used to describe:

1. the operational dimension, which includes the skills and competences that
enable individuals to read and write in diverse digital media (including making
meaning with and from diverse modes such as spoken and written language, static and
moving images, sounds, screen design etc.);

2. the cultural dimension, which includes digital literacy practices in specific
social and cultural contexts (such as constructing and/or maintaining effective social,
educational and/or professional relationships online);

3. the critical dimension, which recognises that meaning-making resources can
operate as a means of social control (e.g. knowing what Facebook is up to when
it reminds you that your profile is not complete).

operational dimension — onepannonHoe u3MepeHue (00macTs / cdepa)
a means of social control — cpecTBO 001IECTBEHHOTO KOHTPOJIS

Digital natives — un¢poBoe noxoJsieHue («BbIpocIIMe HA HUPPe»)

The term ‘digital native’ was coined by Marc Prensky (2001) and included
for the first time in the article “Digital Natives, Digital Immigrants™ as an attempt
to explain why teachers face constant troubles in teaching students. The articles define
‘digital natives’ as: “the first generations to grow up with this new technology.
They have spent their entire lives surrounded by and using computers, video-games,
digital music players, video cams, cell phones, and all the other toys and tools of the
digital age.” The term has been contested (Obu1 moaBepruyT kputuke) for its very
general approach considering that all young people are ‘digital natives’.

coined by — 3amyiieHHbIH B 000pOT

attempt to explain — monbITKa OOBSICHUTH

constant troubles — mocTostHHBIEC TPOOTIEMBI

entire life — menas >Ku3Hb

Digital participation — nuu¢gpoBoe yuacrue, yuacrue B uudpoBoii cpeae

Active involvement in the digital community society through the use of modern
information and communication technology (ICT) such as the Internet and various
online services and content. Non-participation in the digital world could lead
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to a feeling of social exclusion whereas a feeling of social inclusion may be induced
by having access to the Internet.

active involvement — akTUBHOE y4acTue
social exclusion — conanpHast U30JALKSA / OTUYKICHHE

Digital tools — uu¢gpoBbie HHCTPYMEHTBI

Digital tools, as opposed to analogic tools, are those tools of an electronic nature
and especially

e Computerised technologies

e Electronic devices, portable or not portable including computers, smartboards,
laptops, tablets, smartphones, projectors, etc.

e Programmes, applications or other software available on digital device

¢ Instruments that use internet and other new Information and Communication
Technologies (ICT)

e Educational programs, websites or online resources, and digital processing
systems that encourage active learning, knowledge construction, and exploration in the
teaching and learning process

of an electronic nature — 3JIEKTPOHHON TTPUPOJIBI

devices — ycTpoiicTBa

smartboard — HHTEepaKTHUBHAsI 10CKa

laptop — HOyTOYK

tablet — ruranmeT

applications — npuIOXeHHs (Komn.)

software — mporpaMMHBIE€ CPEACTBA, MPOTPAMMHOE 0OecTIeueHNe
digital processing systems — rupoBbie CUCTEMBI 00PaOOTKH TaHHBIX

Disability — nHBaIMIHOCTB, OTPAaHMYCHHBbIC (pU3NYECKHE WIN YMCTBEHHbIE
BO3MOKHOCTH

Disability is the consequence of impairment and might be physical, mental,
sensory, developmental, and cognitive. The presence of disability might lead to the
reduced participation of the individuals the social, cultural or economic life.

consequence — CJIEACTBHE, MTOCIEICTBHIE
impairment — Hapy1eHue QyHKINN, HETOCTAaTOK, MaTOJIOTHUs
reduce — yMeHbIIIATh

Empathy — smnarTusi, yyacTiuBoe OTHOILLICHHE, YMEHHE NOCTABUTH celst
Ha MeCTO APYroro

The capacity of a person to recognise or understand another person's state of
mind or emotion, often captured by the phrase "to put oneself into another's shoes".
In educational contexts, the concept means the capacity to develop an idea of given
partners — to see things from the point of view of the others — in a communication
process, to comprehend their aims and possibilities to act, and to establish common
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ground by achieving a balance between the different intentions and interests involved,
including but without giving preference to one's own.

captured by — 30.: TouHO mepenaBatbcs (0 cmbicre);
capture — JIOBUTb, TJICHATh, CXBATHUTh

concept — NOHATHE, KOHSHIIUS

mean — 3HaYUTh, 03HAYATH

comprehend — OCMBICTISATH, OXBATHIBATH

establish common ground — co3ath 0011yI0 OCHOBY
including but without — BkTr0uas

without — 6e3

preference — npeanoyTeHUE

Empowerment —  pacmupenue BO3MOKHOCTeI, aKTHBH3AIUA
BO3MOKHOCTeM

Empowerment is helping people to help themselves.

E-participation — (nonumon. napmucunayus/napmuyunayus) KyJbTypa
y4acTus JIAel B Mpoueccax B3auMOJAEUCTBHSA € BiaacTbio nmocpeacrsom UKT
(MHpOPMALTMOHHO-KOMMYHUKAIIMOHHBIX TEXHOJIOTHI)

E-participation is the use of information and communication technologies (ICT)
for participation and involvement in government and governance processes.
It may concern administration, service delivery, decision making or policy making.
Citizens and civil society organisations are now able to participate using online tools
thus e-participation is a popular means of participation.

government — MpaBUTEILCTBO

governance — yIrpaBJIeHHE, pyKOBOJICTBO, BJIACTh

online tools — 31eKTpOHHbIE (MIHTEPHET-) HHCTPYMEHTHI

thus — Takum 0Opa3zom, MOTOMY, COOTBETCTBEHHO

Equality — paBencTBo

Equality is about ensuring that every individual has an equal opportunity to make
the most of their lives and talents, and believing that no one should have poorer life
chances because of where, what or whom they were born, what they believe, or whether
they have a disability.

equal opportunity — onrHaKoBasi BO3MOKHOCTh

Extremism — 3xcTpeMusm

Refers to positions that are strongly directed against shared values and moral
standards within a given society. The term <extremists) refers to people who strongly
disrespect or even fight those values and standards (including the use of violence).

shared values — o61mue (pazaensieMbie) IIEHHOCTU

given — JaHHbIN, KOHKPETHBIN, paccMaTpUBaeMbIi
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violence — Hacuiue

2. Translate into English using the Glossary:

1. HudpoBas rpaMOTHOCTb MOApa3yMeBaeT HE TOJBKO YMEHHE padoTaTh
Ha KOMIIbloTeépe U B VIHTepHeTe, HO U OTBETCTBEHHO OTHOCUTHCS K WMH(OpMaIuu
13 MUPOBOH CETH, a TAKXKe K 3alUTe HHTEIUIEKTyalbHbIX MpaB B IHTepHeTe.

2. DnexTpoHHBIE CPEACTBAa MaccoBOW MH(OpMAIMKM CTAHOBATCS Bce Ooiiee
MOIYJISIPHBIMH.

3. BcemupHas nayTrHa 3aTSTHBAET....

4. 3akoHOIATeNbCTBO B cdepe HHPOPMAIHMOHHO-KYMMYHHUKAIIMOHHBIX
TE€XHOJIOTUH Pa3BUBACTCH.

5. YenoBek Bce aKTHBHEE Y4YacTBYeT B JKM3HHM LU(POBOro coodIecTBa
npu oMoty MHTepHeTa, a Takke HHPOPMAIIMOHHO-KOMMYHHKAIIMOHHBIX CETeH.

6. CoBpeMeHHasl I1IKOJIa UCIIOJIB3YET B MPOIiecce MPenolaBaHus MHTEPaKTHBHbIC
TIOCKH, TUTAHIIETH u HOYTOYKH, oOpa3oBaTeNbHbIC IPOTPaMMBI
U CTICIIMATU3UPOBAHHBIE 00YYaIONTNe TPUITOKCHHSL.

7. OMnaTHs TakKe O3HA4aeT yMEHHE IOCTaBUTh ceOs Ha MeCTO APYroro
YeI0BeKa, 9YTOObI CIIPOTHO3MPOBATH €ro MOBEICHNUE.

General Revision

3. Put the verbs in brackets into the correct tenses (Conditional I):

1. If I see him, I (give) ...... him a lift.

2. If I find your passport I (telephone) ...... you at once.

3. The police (arrest) ...... him if they catch him.

4. If he (read) ...... in bad light, he will ruin his eyes.

5. Someone (steal) ...... your car if you leave it unlocked.

4. Match each sentence 1-6 with its ending a)-f):

1. Please take a seat until a)you leave.

2. They won't accept our order unless b)Dr Rihal is ready to see you.
3. Helen wants to see you before c) we give a bank guarantee.

4. As soon as Helen arrives d) finish, we can talk.

5. I can't wait! This time next week I'll e) I'll ask her to phone you.

6. Will you wait a moment? When I'll f) be lying on a beach in Greece.

5. Choose the correct variants:

Example: If we 're/we would be late, they'll start/they'd start without us.

1. If we will take/take a taxi, we'll arrive/we arrive sooner.

2. If we worked/would work for ADC, we'll get/we'd get a better salary.

3. If we don't hurry/won't hurry, we would be/we'll be late.

4. If you change/are changing your mind, give me/you will give me a ring.
5. Unless you click/would click on that icon, it didn't/it won't print out.
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6. Put the verbs in brackets into the correct tenses (Conditional II):
1. If I had a fax, I (send) it myself.

2. If I (know) his address, I'd give it to you.

3. He (look) a lot better if he shaved more often.

4. If he worked more slowly he (not make) so many mistakes.

5. I shouldn't drink that wine if I (be) you.

7. Translate into English. Use the Past Simple Active or the Past Simple
Passive:

Example: (tell) A pacckazan — Mue pacckazanu. I told... — I was told.

(call) Onu nozsanu — Ux noszsanu. They called — They were called.

1. (show) A mokazan — Mue nokazamu. [ showed —1...

2. (ask) MsI cripocuiii — Hac cipocunu. We ...

3. (answer) MbI oTBeTUsiM — Ham otBeTrun. We ...

4. (send) MbI mocnanu — Hac nocnanmu.

5. (help) On momor — EMy momoru.

8. Translate into English using the Present, Past or Future Simple Passive:
Example: (tell) Mne pacckascym — Mue pacckazanu — Mue pacckasvigarom.

I will be told — I was told — I am being told

1. (show) MHue mokaxxyt — MHue nmokaszaim — MHe moKa3bIBaloT.

2. (ask) Hac cnpocumm — Hac cipammBatot — Hac cipocsT.

3. (answer) Ham otBeTninm — Ham otBeuaroT — Ham oTBeTsIT.

4. (send) Hac mocmamu — Hac moceurarotr — Hac monurrot.

5. (help) Emy nomornu — Emy nomoraiot — EMy nomoryT.

9. Choose the correct form of the verbs in brackets:

1. The porter will (bring, be brought) your luggage to your room.
2. Your luggage will (bring, be brought) up in the lift.

3. They can (leave, be left) the key with the clerk downstairs.

4. From the station they will (take, be taken) straight to the hotel.
5. Tomorrow he will (take, be taken) them to the Russian Museum.

10. Rewrite each sentence with a passive verb as in the example:

Example: The authorities have closed the casino. — The casino has been closed.

1. People all over the world speak English. — English is spoken ...

2. The local authorities have finally opened the new motorway. — The new
motorway has been finally ...

3. Someone left this umbrella in reception. — This umbrella was ...

4. They printed business cards with the new logo. — The new logo was ...

5. They refused my request for credit. — My request for credit ...
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UNIT 4

1. Study the following terms from the Glossary on Youth Work: facilitator,
grassroots sport, hosting/receiving organization, identity, informal learning, input,
intercultural, key competences, learning mobility, life-long learning, local authorities,
long term unemployment, methodology, methods, non-formal learning.

Facilitator — koopaunatop

A person who helps a group of (young) people to work together better,
understand their common objectives, and plan how to achieve these objectives.

facilitate — cmocoOcTBOBaThH, COZIEHCTBOBATE
common objectives — o01IHe 11eH, 3aa41

Grassroots sport — MaccoBbIil CIOPT

Physical leisure activities practised regularly at non-professional level by people
of all ages for health, educational or social purposes.

grassroots — HHU30BOM (HYJIEBOTO YpOBHS), MAacCOBBbIH, OOIIECTBEHHBIH,
HAPOIHBIN

Hosting/receiving organisation — npuHUMAaOIIAsE OPraHU3ALMS

The (main) organisation that provides learning content to participants in mobility
activities by using its own resources and expertise. The hosting organisation cooperates
with the sending organisation to define the expected learning outcomes and the
methods that will be used to achieve them.

learning content — yueOHbIN MaTepua

sending organisation — OTIpaBJISIONIAs OPTaHU3ALIHS

expected learning outcomes — pe3ysbTaThl 00y4YeHHs, OCBOCHUS
achieve — qocTurarhb

Identity — camonieHTHGUKALMA, HICHTUYHOCTH

Refers to the sense of self, of personhood, of what kind of person one is.
Even if identities tend to be seen as being fixed or given, sociologists make clear that
they are fluid and changeable. Identity is determined by difference: we feel we belong
to a group, and a group defines itself as a group, by noticing and highlighting
differences with other groups and cultures.

sense of self — 9yBCTBO COOCTBEHHOTO «s1»

personhood — AMYHOCTH, UHANBUAYAIBHOCTb

fluid — n3MeHYHBEIN, 36I0KUH, TOABHKHBIH

determined by — 30.: omnpenensercs 4.-1.
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Informal learning — o0y4yenue Ha onbITe; 00y4eHHE Yepe3 ONbIT

It is non-purposive learning, which takes place in everyday life contexts in the
family, at work, during leisure and in the community.

non-purposive — HerleIeHampPaBICHHbIN
leisure — mocyr, OTABIX

Input — Bkj1a/1, B3HOC, MHBECTUIUA

The financial, human, and material resources that are used in a programme.

Intercultural — oTHOCSAIMIICA K PA3JIMYHBIM KYJbTYPaM, MEKKYJIbTYPHBIU

Concerning or representing different cultures.

Key competences — 0CHOBHBbI€E (KJII0YeBbie) KOMIIETEHIIMH

The basic set of knowledge, skills and attitudes which all individuals need for
personal fulfilment and development, employability, social inclusion, etc.

knowledge — 3Hanus
skills — HaBbIKH
attitudes — ycTaHOBKH

Learning mobility — yueOHast MOOHIBLHOCTH

Moving physically to a country other than the country of residence, possibly
combined with a period of virtual participation, in order to undertake study, training
or non-formal or informal learning. It may take the form of traineeships,
apprenticeships, youth exchanges, teaching or participation in a professional
development activity, and may include preparatory activities, such as training in the
host language.

country of residence — cTpaHa IpOKMBaHMSI, TOCTOSTHHOTO MECTA JKUTEIIbCTBA.
virtual participation — 3a04HO€ yyacTHe

traneeship — cTaxxupoBka

apprenticeship — cTakupoBKa, IPOU3BOJICTBEHHAS MPAKTHKA

host language — s13bIK MPUHUMAIOIIEH CTOPOHBI

Life-long learning — o0y4eHue B TeueHne Beeil JKU3HU

Learning in all its forms, whether formal, non-formal or informal, taking place
at all stages in life and resulting in an improvement or update in knowledge, skills,
competences and attitudes or participation in society from a personal, civic, cultural,
social perspective. It includes early childhood education and care, general education,
vocational education and training, higher education, adult education, youth work and
other learning settings outside formal education.

improvement — yIy4IieHue
update — 0OHOBJIEHHE, MOJIEPHHU3AITUS
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early childhood education — qomkosbHOE BOCTTUTAaHUE

general education — oO1iee o6pazoBaHue

vocational education — nmpodeccronanbHoe (IpodeccroHaTbHO-TEXHUYECKOE)
oOpa3oBaHue

higher education — BeiciIee oOpa3oBaHue

adult education — oOpa3zoBaHue 1151 B3POCIIbIX, TOMOJTHUTEILHOE 00pa3oBaHue

youth work — paboTa ¢ M0OJIOJIEKBIO

Local authorities — MecTHBIE BJIACTH

A local authority is an organisation that is officially responsible for all the public
services and facilities in a particular area.

Long term unemployment — qiimrenbHasi/3acroiinasi 0e3padoTuna

Long term unemployment is defined as referring to people who have been
unemployed for six/twelve months or more.

Methodology — MmeTox0/10TMs1, METOAUKA, METOIbI

In education and training, methodology is commonly understood to be the
educational logic and philosophical rationale underlying a particular pedagogical
approach. Methodologies are coherent sets of principles and relations that frame
specific methods and their use. They ‘make sense' of individual methods, and in so
doing they provide a meta-orientation for planning training/teaching and learning
processes.

rationale — joruueckoe 000CHOBaHME

underly — nie’xath B OCHOBE

approach — moaxon

coherent sets of — cormacoBanHbIi (CBsI3aHHBIN) HAOOP

frame sth — 30.: co3maBaTh OCHOBY

provide meta-orientation — MpeAOCTaBIATh METa-OPUEHTAINIO, 30.. 0a3y Ha
METaTeOPETUUECKOM YPOBHE (0OwjeHayuHnoe 3Hauue + @uiocopckue ocHo8aHus
HAYKU)

Method — meToa ucciienopanms (cp.: methods — meroguka (Hayka)

A method — in research, a method is a concrete technique for collecting
or analysing information and data in a systematic way — and so ideally producing
reliable results. The technique may be designed for dealing with quantitative material,
such as questionnaires (data collection) or statistical significance tests (data analysis).
It may also be designed for dealing with qualitative material (for example in words,
pictures or observational accounts), such as narrative interviews (data collection)
or analytic induction (data analysis). Many types of information can be collected
and analysed both quantitatively and qualitatively, so that different methods can be
used to research the same phenomenon.
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significance tests — TECT JIJIs1 OLIEHKU JOCTOBEPHOCTH

data analysis — aHanu3 TaHHBIX, aHAJIN3 PE3YJIHTATOB UCCIIETOBAHUI
observational accounts — SMOIUPUYECKUE OLICHKU

narrative interviews — onmucaresIbHO€ UHTEPBBIO

data collection — cOop JaHHBIX

technique — MeToKa (TEXHUYECKUHN TIPUEM )

questionnaries — BOPOCHUK, aHKETa

Non-formal learning — negopmasibHOE 00y4yeHHne

Learning which takes place through planned learning activities where some form
of learning support is present, but which is not part of the formal education and training
system.

planned — nnanupyembIii
learning activities — yueGHas 1eATE€IHHOCTh

2. Translate into English using the Glossary:

1. MexKyapTypHasi KOMMYHUKAIHS U MEXKYJIbTYpPHBIE CBSI3U.

2. InutenbHast 6e3paboTHIa — OTTACHOE SIBIICHHE.

3. IIpoekt Oymer cHmOCOOCTBOBATh YKPEIUICHUIO COTPYAHHUYECTBA MEXKIY
HaIllUMHU y4e€OHBIMHU 3aBEJICHUSIMU.

4. Pa3BuTHE MaccOBOro CIOPTA COCOOCTBYET YKPEIJIEHUIO 3J0OPOBbS HALIUH.

5. IlpyHUMaOIUN YHUBEPCUTET NMPEAOCTABISIET OOLIEKUTHUS ISl CTYACHTOB
o OOMEHY.

6. HanmoHanbpHast MIEHTUYHOCTh YAaCTO CTAHOBUTCSI IPEAMETOM CIIOPOB.

7. llpm peamuzauuu  00pa30BATEIbHOW  MIPOrpaMMBbl  UCIOJB3YIOTCS
(uHAHCOBBIE, UEJIOBEUECKUE U MAaTEPUANIBHBIE PECYPCHI.

8. CryaeHueckas MOOWJIBHOCTh MOXET MNPUHUMATh (OPMBI CTAXKUPOBKHU
MPOU3BOJCTBEHHON MPAKTHKH, CTYJEHYECKOTO oOMeHa, y4acTus
B po(hecCHoHATbHOM MacTep-Kiiacce.

9. BolyunTe A3bIK IPUHUMAIOLIEN CTOPOHBI!

10. MBI yunmcs Ha OPOTSKEHUU BCEU KU3ZHH.

11. Cuctema o0pa3zoBaHusi BKJIIOYAET [OIIKOJIBHOE BOCIHTAaHUE, OOIIee
oOpa3oBaHHe, MPO(PECCHOHANIBHO-TEXHUUYECKOE WM  BbIclIee  oOpa3oBaHME,
JOTIOJIHUTENbHOE 00pa3oBaHUE.

12. MecTHbI€ BIAaCTH NPU3HAIMN MPOOJIEMY U CBOEBPEMEHHO OTPEAarupOBaIIH.

13. Merononorust MOXKeT ObITh OOLLIEHAYYHOM, @ MOXKET CIELHUAIN3UPOBATHCS
JUIS OTZEIBHBIX OTpACIEH HAYYHOI'O 3HAHUS.

14. B crarbe HEOOXOUMO yKa3aTh METO/Ibl UCCIIEIOBAHUS U PE3YJIbTATHI.
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Writing a business letter

3. Write the parts of the address in the correct order:

USA
California
212

Santa Barbara

Beach Boulevard
ACORN Department Store

4. Write the parts of the letters in the correct order as in the given form:

We have received your letter of the 10" October for which we thank you.
A/O “Rossport”

Russia

Pear-Sirs:

Moscow, 121200

32, Smolenskaya-Sennaya

C. Brown

Yours faithfully

London, 10" Oct., 2019

Dear Sirs,

5. Translate the following letters into Russian paying attention to the
underlined words and phrases:

.

Dear Dr. Armstrong,

We are having a dinner on Thursday the 18™ August at 8 p.m. at the restaurant
“Kosmos” and shall be pleased if you favour us with your presence.

We shall very much appreciate an early reply from you.

Yours Sincerely,

Michael Truman
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2.

Dear Dr. Perry,

I have the pleasure of extending you an invitation on behalf of the Russian
delegation to a Reception to be held in Hotel Ritz at seven o’clock on Friday, the tenth
of March, 2020.

An early reply from you would be appreciated.

Yours truly,
Roman S. Teterev

6. Complete the letter with the words from the box:

accommodation behalf accept sincerely
itinerary forward assure invitation cover
Dear Mr. Popov,
I have the pleasure of extending you an invitation on of “New

Born Electronics” and myself to visit our country any time in June as a guest of our
company.

I may you that my colleagues and 1 are looking
to seeing you here and will do everything to make your stay
in England both interesting and pleasant.

“New Born Electronics” will your travel to London
and back by providing free economy class British Airways tickets from the nearest
airport this company has flights from. Free and travelling
in Britain during your visit will also be available for you.

Enclosed you will find your . If there are any

suggestions you wish to make, please write us at once and we shall give them our
consideration.

We trust you will accept our . Unless we receive a reply
by 15" May, we shall assume you will not be able to this invitation.

With best regards,

Yours ,

George Write

Marketing Director
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UNIT 5

1. Study the following terms from the Glossary on Youth Work: open access,
open educational resources (OER), open and distance learning (ODL), peer learning,
project, peer to peer education, resocialisation, school, social enterprise, school-based
youth work, service learning, skill, social analysis, socialisation, social media takeover,
society, soft skills.

Open access — OTKPBITHIN A0CTYII, B CBOOOJHOM J0CTYyIIE

A general concept of publishing materials of a specific kind openly,
1.e. accessible and usable by the broadest possible user group and the greatest number
of use cases.

concept — moaxon

publish — mybnukoBaTh

1.e. ['ai'i: | —that is (oT nart. id est — TO €CTb, TaK KaK)
accessible — o011e10CTyTHBIHN, TOCTUXKUMBIHA

Open educational resources (OER) — oTKpBITBHII 00pa30oBaTeIbLHbIN Pecypc

Educational materials of any kind (e.g. textbooks, worksheets, lesson plans,
instructional videos, entire online courses, educational games) which can be freely
used, adapted and shared.

educational material — oGpazoBaTenbHBIN MaTepua
worksheet — pabouas kapTouka, KapTOUKa C 3aTaHUSIMHU
shared — KOJIIEKTUBHOTO MOJIB30BAHMS, B OOIIIEM JIOCTYTIE

Open and distance learning (ODL) — oTkpbITOE M 3204HOE 00yUeHHUE

Open learning is purposive learning that takes place where, when and how the
learner chooses. Distance learning covers the spectrum from correspondence learning
(‘by post') to eLearning (IT supported learning).

cover — 30.; 0OXBaThIBaTh

spectrum — CIIeKTp, AUana3oH
correspondence learning — 3a0uHoe oOy4yeHuUe
eLearning —3eKTPOHHBIN Kypc 00yUeHus

Peer learning — B3anmoo0Oy4enue, medckoe o0ydenune

A reciprocal learning activity, which is mutually beneficial and involves
the sharing of knowledge, ideas and experience between the participants.

reciprocal — B3auMHBIN, 000IIHBIN, BCTPEUHBIN

mutually beneficial — B3aumMoBBITOAHBIN

involve — BOBJIEKATh, BKIIFOYATh

sharing of knowledge — coBMecTHOE HCTIONE30BaHNE 3HAHUI
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experience — OTbIT

Project — mpoexT

A coherent set of activities which are designed and organised in order to achieve
defined objectives and results.

coherent — coriacoBaHHbIH, CBI3aHHBIN
defined objectives — onpeneneHHbIe 11ETH, 3a1a91

Peer to peer education — meroa 00yyeHus ''paBHbIid — paBHOMY'"'

Peer to peer education is a method of informing, teaching and learning among
equals whereby young people educate other young people.

among equals — cpenu paBHbBIX

whereby — nipu 3TOM; TeM camMbIM

Resocialisation — pecounajnun3zanusi; BTOpUYHASA COUMAIN3ANMSA (CBA3aHHAS
¢ M3MEHEHHEM YCTAHOBOK HMHIAMBMIA B TeYeHHE BCeill KU3HM IO OTHOUICHHUIO
K HOPMaM M LEHHOCTSIM); COIUAIbHANA peaduInTanus

Refers to the process by which existing social roles are radically altered
or replaced. Key examples include the process of resocialising new recruits into
the military so that they can operate as soldiers, and the reverse process when they
leave the military (demobilisation). Resocialisation is also required for inmates who
come out of prison to acclimate themselves back in civilian life ("the outside").

existing — CyIeCcTBYOUIUN

radically altered — paarKanabHO/IOJTHOCTHIO TOMEHSIUCH

recruit — HoBoOpaHel, NPU3bIBHUK

reverse process — 0OpaTHBINA MPOLIecc

inmate — 3aKJIFOYCHHBIN

acclimate oneself — mpucnocoouThHCs

School — mkosa

An institution providing general, vocational or technical education, at any level
from pre-school to upper secondary education.

institution — yupexaeHue

pre-school — nomkoasHBII

secondary — cpegHuii (0 MKOILHOM 00pa30BaHUM), BTOPOTO YPOBHS

Social enterprise - conuajJibHOe NpeANpPUsTHE

A business having positive social and/or environmental aims, where profit
is a means towards social, environmental or community purposes rather than
the enrichment of owners or shareholders

a business — KOMIaHus, NPEANPUATHE
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environmental — OTHOCSIIIMIACS K OKPYIKAIOIIEH cpesie
alms — 1€

community — cooOIIeCTBO, OOIIMHA

profit — BeIroga, mpuOBLIL

a means towards — CpeJICTBO [Tl TOCTHIKEHUS
purposes — 1eiu

enrichment — o0oramiesue

OWNers — BIaJC/IbIIbI

shareholders — akunonepsI

School-based youth work — paGora ¢ MoJ10A€KbI0 B LIKOJIAX

Schools have been an environment of youth work in different countries

for decades. In school-based youth work, the schools are the main arenas of youth
workers, who deliver youth work activities.

environment — OKpy>KeHHE. OKPY>KaroIasi cpefia; 30.. pabouee MecTo
decade — necsTuerue
main arena — OCHOBHOE MECTO JCHCTBUS

Service learning — o0yueHue MeT010M COLMAJIBHBIX IPOEKTOB

Integrates working in real-life settings to contribute to society and learning

how one’s own role in relation to others is formed. It is a form of in-context learning
that connects specific educational goals with meaningful community service.
For example the importance of volunteering is significant, and service learning projects
combine learning objectives to volunteering.

intergrate — HHTETPUPOBATH, BKIIOYATh

real-life settings — cutyanus u3 peanbHOM XU3HU; KU3HEHHAs] 00CTAaHOBKA
contribute to — genaTh BKJIag

in-context learning — KOHTEKCTHOE OOyUEHHE

meaningful — 3HaUUMBII

SKkill — HaBBIK

Having the knowledge and experience needed to perform a specific task or job.

Having a skill means that someone has learned what to do (possesses the knowledge)
and knows how to do it (can transfer the knowledge into real practice), which also
means that someone else can observe the skill in action.

specific task — cieruduueckas 3agava
possess the knowledge — o61agaTh 3HaHUSAMH

Social analysis — counaJbHbBINA AaHAJIN3

Social analysis in general is the analysis of social circumstances and

developments.

circumstances — 00CTOsITEILCTBA
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Socialisation — comuaan3zanuus

Socialisation essentially denotes the process by which people learn to think
and act in conformity with the norms and values of the society and culture into which
they have been born and grow up.

They become members and actors of their social world, and in doing so,
they internalise its norms and values — that is, they take these for granted and accept
them as unremarkable, expected and ‘good' ways of being and doing.

denote — o3Hauath

Nnorms — HOPMBI

values — 1ieHHOCTH

internalize norms — ycBauBaTh HOPMbI

take for granted — BocnmpuHUMaTh Kak camo co00i pazymeroieecs

accept — npuHUMAaTh

unremarkable —0OBIKHOBEHHBIH, HEBBITAIOIINICS

'good' ways of being and doing — 30.: «npaBuiIbHBII 00pa3 )KU3HU U TOCTYIIKOB

Social media takeover — oOykeanbHo «3axeam couuaIbHBIX cemell» —
dopmar corpyaHuyecTtBa ¢ OJiorepaMM M JIMJAepaMU MHEHHUI, KOTOPbIH
npeanoJjaraeT BpeMEHHYIO Mepeaavy yHpaBJjeHHs] AKKAYHTOM BJIMSTEJIbHOMY

JIUILY

By definition, a social media takeover is a form of influencer marketing, where
your social media accounts are ‘taken over’ by an influencer. This is accomplished
to increase your brand awareness, engage new audience members, etc.
Takeovers are a great way for young people to share information about things
that are important to them.

influencer marketing — MapKeTHHI BJIMSHHUS, AaBTOPUTETHBIM MapKETHUHT
(MpoBIKEHUE Yepe3 JIUIEPOB MHEHUH — ar€HTOB BIIMSHHUS)

social media accounts — akKayHTBI B COITUATIBHBIX CETAX

accomplish — 30.. coBepiarh, peaqu30BbIBATH

increase brand awareness — MOBBICUTH Y3HaBa€MOCTh OpeH/1a

share information — nenutbcs uHopmanmeit

Society — 0011ecTBO

Society has been defined as a social group sharing the same geographical
or social territory, subject to the same political authority and dominant cultural
expectations. In some sociological theories society has been used to contrast
‘community’, which is characterised by strong bonds among people.

defined as — 30.: onpexaenseTcs Kak
authority — BmacThb

expectations — O)KHJIaHHUS

strong bonds — TeCHBIC CBSA3H
community — oOIKHa, COOOIIECTBO
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Soft Skills — connajbHbIe KOMIIETEHUMH, HAANPOPeCCHOHATbHbIC HABBIKH

The term ‘soft skills’ includes a wide range of competencies such
as interpersonal, team, organisational and conflict management, intercultural
awareness, leadership, planning, organising, coordination and practical problem
solving skills, teamwork, self-confidence, discipline and responsibility.

include — Bkir0uaTh (B ceOs1)

wide range of — mmpoxuii cexkTp
interpersonal — MEXKJIMYHOCTHBIN

awareness — 0CO3HaHHOCTb; OCBEIOMJICHHOCTb
self-confidence —yBepeHHOCTh B CBOMX CHJIaX
teawork — koman1Has pabota

responsibility — OTBETCTBEHHOCTh

2. Translate into English using the Glossary:

1. 2XKypHan npuaepkuBaeTcsi CTpaTeruu OTKPHITOrO JOCTYNa K MaTepualiam.

2. CymectByeT OONBIIOE KOJUYECTBO OTKPHITHIX 00PAa30BATEIHHBIX PECYPCOB
10 AHIVIMMCKOMY SI3BIKY.

3. JuctanunoHHoe OO0y4Y€HHE CTaJ0 pelIeHueM IMpoOJIEeMbl B YCIOBHSX
AIUJIEMHUH.

4. Cpenu HalllMX CTYACHTOB MOMYJISAPHBI AJIEKTPOHHBIE KYPCHI.

5. JlaBaiite peanuszyem 3TOT MPOEKT COBMECTHO!

6. PacckaxkuTte, 4TO BBl 3HAETE O METO/I€ O0OYUYEHUSI «PABHBI PABHOMY.

7. CylmecTBYIOT ClielMalibHbIe METOJIMKHI COLMAIBLHON peaduInuTallui TPYAHBIX
NOAPOCTKOB.

8. IlIxona obecneunBaet ob1iee oopazoBanue B Poccuiickoii deneparium.

9. JleTckuii caji OTBEUAET 3a JOUIKOJILHOE BOocnuTaHue B PD.

10. Pabota ¢ MOJIOEXKBIO B INKOJAaX OJKHA BBINTH Ha HOBBIM YPOBEHb,
KOrJla YYCHUKHA OYyIyT BOBIICUEHBI B pa3IMYHBIC MPOCKTHI W MOTHUBUPOBAHBI
JUTSL y9acTHs B OOIIIECTBEHHOM KU3HHU.

11. WMuTerpamusi conanibHbIX MPOEKTOB B BOCIHUTAHHE IIKOJIBHUKOB MOXET
NPUHUMATH (POPMY 10OPOBOJILYECKOM PaObOTHI, BOJIOHTEPCTBA.

12. HaBbIk 03Ha4yaeT, 4TO YYEHHUK 3HAET, YTO U KaK HYKHO JeNaTh, U MOXKET
BOIUIOTUTH 3TO B PEAIIbHOE JICIICTBUE HA MPAKTHUKE.

13. TpyaHo 1oO6uThCs pe3yibTara B JaHHBIX 00CTOSITEILCTBAX

14. Coumanuzanusi — 3TO MOPOLIECC YCBOEHHS LIEHHOCTEWM W HOPM JAHHOIO
0OILECTBA U KYJbTYPHI.

15. IlpoaBuskeHue CnaiocTed U IPYTUX «HEMOJIE3HBIX» TOBAPOB Uepe3 JIUACPOB
oOIlleCTBEHHOTO MHEHHMsI B IHTepHeTe MpencTaBiseT 3HAYUTEIBHYIO YIpo3y
JUISL IETCKOTO 370POBBSL.

16. Poccuiickoe 00111€cTBO BeChbMa pa3HOPOAHO IO COCTaBY.

17. Tak Ha3pIBaeMble «MATKHUE HABBIKM» OTHOCATCS K MEXKIUYHOCTHOMY
B3aUMOJICHUCTBUIO.
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UNIT 6

1. Study the Glossary: stereotype, subcultures, teaching staff, traineeship (work
placement), transversal (soft; life) skills, third sector, training, unemployed, venue,
virtual learning, virtual community.

Stereotype — crepeoTun

Stereotypes are generalisations about a group of people whereby we attribute
a defined set of characteristics to this group. These classifications can be positive
or negative, such as when various nationalities are stereotyped as friendly
or unfriendly.

generalizations — 00001eHUs
attribute sth to sb — npunuceBaTh 4T0-M1MO60 KOMY-THO0

Subcultures — cyOKyJIbTYpbI

In sociology and cultural studies, a subculture is a group of people within
a parent or dominant culture that differentiates itself from the larger culture to which
it belongs. Subculture is a group that serves to motivate a potential member to adopt
the artefacts, behaviours, norms and values characteristic of the group.

differentiate from— oTnnuarbcs oT

belong to — mpuHaIexaTh K.-1./9.-11.

serve to — CIIy’>KUTh Y.-JI.

adopt — ycBauBaTh

artefacts — apredakTsl, IpeIMETbl MATEPUAIBHON KYJIbTYPBI
behavior — noBeneHue

values — leHHOCTH

Teaching staff —  yuwTenbckuii  KO/UIEKTHB, NpPodeccopCcKo-
npenoaaBarejabckuii cocras, IIIIC

Persons who, on either a professional or a voluntary basis, are involved
in education, training or non-formal learning at all levels. Includes professors, teachers
(including pre-school teachers), trainers, school leaders, youth workers, sport staff,
early childhood education and care staff, non-educational staff and others.

staff — mepconan

on a voluntary basis — Ha 7JOOPOBOJILHOI OCHOBE

on a professional basis — Ha mpodeccuoHaTHLHOM OCHOBE

pre-school — nomkoasHBII

early childhood education and care — BocmuTanume u oOpa3oBaHHME AeTel
MJaIiero Bospacta (mepmunonoeus OOH)
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Traineeship (work placement) — craxxupoBKa, NpaKTHKA

Time spent in an enterprise or organisation in order to acquire specific
competences that are needed by the labour market, gaining work experience.

time spent — BpeMsi, 3aTpaueHHOE/TIPOBEICHHOE
enterprise — IpeanpusTue

acquire — MoJxy4uTh, IPHUOOPECTU

competences — KOMIIETCHIINU

labour market — perHOK Tpyaa

work experience — OnbIT padOThI

Transversal (soft; life) skills — naagnpodeccnonanbHble HABBIKH/JIUYHBbIE
HABBIKHM, HABbIKH O01LIEHUsI, )KU3HEHHbIE HABbIKH

Include the ability to think critically, be curious and creative, to take initiative,
to solve problems and work collaboratively, to be able to communicate efficiently
in a multicultural and interdisciplinary environment, to be able to adapt to context
and to cope with stress and uncertainty. These skills are part of the key competences.

include — BKJIOYaTH

think critically — MBICIUTE KpUTHYECKU

curious — JIIOOOIIBITHBIH, JTI0003HATEIbHBIN

creative — TBOPUYECKUMN

take initiative — OpaTh HHUIIMATUBY (HA Ce0s1)

solve problems — pemaTts TpoOIEMBI

work collaboratively — paboTaTs COBMECTHO

communicate efficiently — B3aumopeiicTBoBaTh ycmemHO (0OIIATHCS
3¢ (HeKTUBHO)

multicultural environment — MHOTOHAITMOHAIBHOE OKPYKEHHE/Cpea

multidisciplinary environment — MyIbTHAUCIUIUIMHAPHAS Cpeaa

Third sector — HekOMMepYeCKHe OPraHU3aAIUU, KTPETHH CEKTOP»

The third sector is constituted by all those organisations that are not-for-profit
and non-government, together with the activities of volunteering and giving which
sustain them. These organisations are a major component of many industries including
community health services, rural, education, housing, sport and recreation, culture and
finance.

constituted by — 30.: cocTouT u3

profit — mpuOkLIb, BBITOIA
non-government — HeMPaBUTEILCTBEHHBIN
rural — cenbCcKuit

recreation — pekpeanus, BOCCTaHOBJICHUE
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Training — o0y4uenue

Training is a process by which someone is taught the skills that are needed
for a certain purpose (job, art, sport).

Unemployed — 6e3paGoTHbIN

If someone is unemployed it means a person is without work but is available
for either paid employment or self-employment.

employment — 3aHITOCTh

Venue — MecTO NpoBeieHUA

The physical location where an activity is taking place.
physical location — ¢pu3znueckoe MeCTOHaX0XIeHUE

Virtual learning — oO0yyeHue ¢ HCHOJb30BAHHEM WH(OPMALMOHHO-
KOMMYHHUKAIIMOHHBIX T€XHOJIOTUH

Acquisition of knowledge, skills and competences through the use
of information and communication technology tools.

information and communication technology tools — uHCTpyMeHTHI
MH(POPMALMOHHO-KOMMYHHUKAIIMOHHBIX TEXHOJIOTUN

Virtual community — HHTEepHeT-c00011eCTBO (BUPTYaJIbHOE 0011ECTBO)

A virtual community is a social network of individuals who interact through
specific social media, potentially crossing geographical and political boundaries.

social media — coumanpHbIE MEIUA
boundaries — rpaHuUIbI

2. Translate into English using the Glossary:

1. HartmoHasibHbIE CTEPEOTHUIIBI BIUSIOT HA BOCTIPUATHE UHOS3BIUHOMN KYJIBTYPHI.

2. Crepeotunn — 95T0 000OIIEHHOE BOCHPHUATHE KaKOro-iu0o KadecTBa,
XapaKTEPU3YIOIIETO ONPEAEICHHYIO COLUATBHYIO TPYIIITY.

3. Monoasie TIOAM U TOAPOCTKU CKIOHHBI OOBEIUHITH B TPYMIBI B paMKax
MOJHOU CYOKYJIbTYPBHI.

4. IlpenonaBaTenbCKUil COCTaB, HaOpaHHBIM B HOBYIO IIKOJNY, OTJIMYAETCS
npodeccruoHaIn3MOM.

5. Cpenu yuuTened Hamed I[IKOJIBI MHOTO MOJOJBIX TMEPCHEKTUBHBIX
CHELUATUCTOB.

6. CTaxxupoBKa — BaXXHasl YaCTh 00Pa30BaTEIHLHOTO MPOIIECcca.

7. Ha mnpakTthke CTYJEHTbl NPHOOPETAIOT NPAKTUYECKUE HABBIKM M OIBIT
paboTHI.

8. «MsArkue HaBbIKI» TTOMOTAaIOT BbICTpauBaTh 3QPEKTUBHOE B3aMMOJIEUCTBHE
B IpyIIe.
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9. HekoMMepUeCcKre U HENPABUTEIbCTBEHHBIE OPraHM3allii COCTABIISIOT TaK
Ha3bIBAEMbIN TPETUH CEKTOP.

10. CkoBbKO ThI IUIATHIIE 32 00yUYCHHUE TaHIIaM B 3TOM Ki1y0e?

11. IloaroroBka cienuaiicTa B By3€ CTOUT FOCYAapCTBY OOJIBIINX JICHET.

12. YpoBeHb 0e3paboTUIlbl CHU3UJICS B MOCEHEE BpEMSI.

13. MecTo Baieid paboTei? — B HacTosiee Bpems 51 6e3paO0THBIM.

14. B HameM ropoae MHOIO IUIOHNIAAOK JII IPOBEAEHUS CIIOPTUBHBIX
Y Pa3BIIEKATEIbHBIX MEPOIPHIITHIA.

15. OOydeHue ¢ HUCMIOJB30BaHUEM HH(DOPMALMOHHO-KOMMYHHUKAIIMOHHBIX
TEXHOJIOTU MO3BOJISIET PA3HOOOPA3UTh YUEOHBII Ipoliecc.

16. Onpoc yuuteiBaeT MHeHHE HTEpHET-cOO0IIIECTBA.

17. BnusHre WHTEPHET-COOOIECTBA HA JETEH COMOCTABUMO C BIIMSHUEM
CEMEWHOr0 OKPYKEHHUS.
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UNIT 7

1. Study the Glossary: voluntary activities, voluntary sector, volunteering,
youth activities, young offender, young people, young people with fewer opportunities,
youth policy, youth trainer, youth work, youth worker.

Voluntary activities — 001ecTBeHHas 1€ATEJIbHOCTb, BOJIOHTEPCTBO

Voluntary activities are understood as comprising all kinds of voluntary
engagement. They are characterised by the following aspects: open to all, unpaid,
undertaken of own free will, educational (non-formal learning aspect) and added social
value.

unpaid — HeoTTauMBaeMbIN
undertaken of own free will — 30.: ocHOBaHHEBIN Ha CBOOOIE€ BOIUA
added social value — noOaBieHHas conuaiprHasi IEHHOCTH

Voluntary sector — HekKOMMepUYeCKHl CEKTOP, 001IeCTBEHHbIE OPTaHU3 AU

The voluntary sector (also non-profit sector or ‘not-for-profit’ sector)
encompasses social activities undertaken by non-governmental and non-profit
organisations. Another term to define it is ‘third sector’ by contrast with the public
sector and the private sector.

non-profit sector — HEKOMMEPUYECKHI CEKTOP

encompass — BMeIaTh, 00XBaThIBaTh

public sector — rocynapcTBeHHbIH (OFOKETHBIN ) / OOIIIECTBEHHBIN CEKTOP
private sector — 4aCTHBIN CEKTOP

Volunteering — BOJIOHTEPCTBO, B3aHMOIIOMOIIb

Volunteering refers to an activity or a set of activities which take places through
a non-profit or a community organisations, with no financial payment for the work
done by the volunteer. The volunteering experience might be portrayed as a set of
learning opportunities and personal or professional development for the volunteer,
having as aim to be of benefit to the community.

portrayed as — nmpecTaBlieH Kak
aim — 1ejb
benefit — BeIro1a, monn3a

Youth activities — BUABI 1eATEILHOCTH, B KOTOPbIe BOBJIECYEHbI MOJIOJbIEC
JIIO/IH, MOJI0OJEKb

An out-of-school activity (such as youth exchange, volunteering or youth
training) carried out by a young person, either individually or in a group, in particular
through youth organisations, and characterised by a non-formal learning approach.
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Young offender — HecoBepIIEHHOIETHUI PABOHAPYIIUTE/Ib

A young offender is a young person who has been cautioned or convicted
for a criminal offence. Each country has its own age of criminal responsibility
and its own laws and practices with regards to the prosecution of young people.

caution — nmpeaynpeRaaTh, IPEIOCTEPEraTh (30.. B CBSI3U C MIPaBOHAPYIIICHUEM )
convict for — ocyxxaathb 3a

criminal offence — yronoBHo-Haka3zyemoe aesiHue

laws — 3aKOHBI

criminal responsibility — yrojaoBHasi OTBETCTBEHHOCTh

prosecution — MpUBJIEYEHNE K OTBETCTBEHHOCTH

Young People — Mos10a€ekKb.
Young people are persons 13 — 30 years old — in Europe, according to the law.
(In Russia 14-35 years old)

Young people with fewer opportunities — Mosioable JIOAU ¢ MEHbITUMU
(orpaHM4YeHHBIMH) BO3MOKHOCTAMM

Young people with fewer opportunities are young people that are at a
disadvantage compared to their peers because they face one or more of the situations
and obstacles. These can be either social, economic or geographical obstacles,
disabilities, educational difficulties, cultural differences or health problems.

peer — pOBHSI; TOBAPHIII

obstacles — npensaTcTBus

difficulties — TpynHocTn

Youth policy — Mosto1€exkHasi MOJIMTHKA

The purpose of youth policy is to create conditions for learning, opportunity
and experience, which ensure and enable young people to develop the knowledge,
skills and competences.

opportunity — BO3MOXXHOCTH
ensure — 30.; 00ECIIEUUBAThH (8bINOIHEHUE Y.~].),; 3AITUIIATh
enable — 30.; obGecrieunBaTh BOBMOXKHOCTb (0715 K.~1. 0e1amby 4.-m.)

Youth trainer — cmeumajauct mo O00yYeHHI0 OpPraHu3anuu PpPadoThI
€ MOJIO/IEKbIO

Youth trainers are people who train others to work with young people, using
non-formal methods, focusing on personal and social development.

focus on — KOHIOCHTPHUPOBATLCA HA, COCPCAOTAYUBATHLCA Ha

39


https://www.multitran.com/m.exe?s=%D0%BD%D0%B5%D1%81%D0%BE%D0%B2%D0%B5%D1%80%D1%88%D0%B5%D0%BD%D0%BD%D0%BE%D0%BB%D0%B5%D1%82%D0%BD%D0%B8%D0%B9+%D0%BF%D1%80%D0%B0%D0%B2%D0%BE%D0%BD%D0%B0%D1%80%D1%83%D1%88%D0%B8%D1%82%D0%B5%D0%BB%D1%8C&l1=2&l2=1

Youth work — pa6ora ¢ MmoJi01€KbI0

Youth work is a summary expression for activities with and for young people
of a social, cultural, educational or political nature. Youth work activities also
include sports and services for young people. Youth work belongs to the domain
of 'out-of-school' education, most commonly referred to as either non-formal
or informal learning. The general aims of youth work are the integration and inclusion
of young people in society.

summary expression — 00111€€ BhIpaKEHHE

of educationl nature — oOpa3oBaTenbHOW MPHUPOIBLI, 00PA30BATEIHLHOTO
XapakTepa

domain — cdepa, obacTh

inclusion — BKJIIOU€HHE, TPUOOIICHUE

Youth worker — cnentnaiauct mo OPM

Youth workers are people who work in direct contact with young people and
carry out activities designed for supporting their personal and social development
through non-formal and informal learning. Youth workers can be professionals,
volunteers, civil servants.

in direct contact — B HEmOCPEeACTBEHHOM KOHTAKTE

carry out activities — BBITIOJIHATh BUJIbI JEATEIbHOCTH

designed for — pa3paboTranHbIii 115

civil servant —rpa)kJaHCKU TOCYJaPCTBEHHBIN CITyKaIllliii, YNTHOBHUK

2. Translate into English using the Glossary:

1. BononTtepckas paboTa Mo3BOJISIET PA3BUTh B ICTIX JyUIIUE KauyecTBa.

2. B yueOHBIX 3aBeACHUSX YJIEISETCS OOJIbIIOE BHUMAHUE MPHUBJICYCHHUIO
YYEHHKOB K YYaCTHIO B BOJIOHTEPCKOM padoTe.

3. BosionTepcTBO — 3TO JOOPOBOJIBHAS MTOMOIIL O€3 U3BJICUEHUS] MAaTEPUATBHOMN
BBITOJIBI.

4. JlessTeNnbHOCTh MOJOJEKHU B BY3€ MOKET ObITh IMpEACTaBICHA Y4acTHEM
B CIHOPTUBHBIX MEPOMNPUSITHUIX, HAYYHBIX KOH(MEPEHUHUAX U APYrHMX pPa3BUBAIOLIUX
IPOEKTAaxX, BOJOHTEPCTBOM.

5. Bospact HacTyIUuleHHsT YrOJIOBHOM OTBETCTBEHHOCTH B Poccuiickoun
Oenepanuu — 16 ner.

6. 3akonsl P® ycraHaBIMBAaIOT OTBETCTBEHHOCTh 3a HEKOTOPHIE YTOJOBHO-
Haka3yemble JesHus ¢ 14 ner.

7. CyIecTBYIOT CTICIIHAIbHBIE OPTaHbl, KOTOPHIC 3aHUMAIOTCS TTPO(PIITAKTUKOMN
MPECTYIUVIEHUN CPEIU HECOBEPILICHHOJETHHUX.

8. Illxoma 0coOEHHO BHHMMATEIIBHO CJCAWT 32 YUYCHHKAMHU, KOTOpPBIE CTaJH
HapyIIUTEISIMU 3aKOHA B HECOBEPIIICHHOJIETHEM BO3PACTE.

9. Monoaexp, MOJIOJIbIE TPpaXKAaHE — 3TO JIKOJU B Bo3pacte oT 14 go 35 ner,
corjlacHO 3akoHoAaTenbCTBY P® (Denepanbubiit 3akoH ot 30 nexadbps 2020 r.
«O monoaexuou nmonutuke» No489-Dd3).
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10. Mosioaexpb, MpOXKHUBAIOLIAs B OTHAJICHHBIX OT LIEHTpa pailloHaxX, UMeEeT
MEHbIIE COLUATBHO OOYCIIOBJIEHHBIX BO3MOXXHOCTEH. DTy CHUTYyallUI0 HEOOXOAMMO
MEHSTb, pa3BUBasi 00pa30BaTEIbHYI0, CHOPTUBHYIO U JJOCYTOBYIO HH(MPACTPYKTYPY.

11. Henw3s npeneOperaTh MOJIOJECKHON MOJUTHUKON, MHAYE MOXKHO YTPATUTh
CBSI3U MEK1y TOKOJIEHUSMH.

12. 3agauaMu MOJIOI€KHOM MOJIMTUKHU SIBJISIFOTCS: CO3/IAHUE YCITOBUH JJI5 )KU3HU
U Pa3BUTHUS MOJIOJBIX JIFOJEH, MOMOIIL B TOJYYEHHU OOpa3oBaHMs, OpraHu3aIus
MOJIOJICIKHBIX JIBMKEHUIM.

13. PaGota ¢ MONOAEXKBIO — OJHO U3 TMPUOPUTETHBHIX HAIMpPaABICHUN
NEATEIbHOCTH FOCY/1apCTBa.

14. Bo Bcem Mupe 0co3HAIOT 0€3yCIOBHYIO BaXKHOCTh Pa0OThI C MOJIOJIEKBIO.

15. Cneumamuctet mo OPM paGoTaroT B HEMOCPEACTBEHHOM KOHTAaKTE
C MOJIOJIBIMU JIFOJIbMU U TTOJAPOCTKAMHU.

16. HeBo3MOXHO NEPEOLIEHUTh BaXKHOCTH npodeccuu cnenuanucta no OPM
B COBPEMEHHOM MHUpE.

Personal profile

3. Put the words from the box in the correct space in the text
‘My education’:

play-school learn terms compulsory | pupils
primary school | start staff mixed
Bobby's parents decided to send him to a ............. when he was three.
They wanted himto ................ to play with other children. In Britain children must,
by law, ............... school at the age of five. Education is ................ from then.
Bobby's first real school was the ............... There are three ............... a year and
holidays at Christmas, Easter and in summer. The ................... are boys and girls
together, soit'sa................. school. The teachers on the ............... are young and
friendly. Bobby likes the school.
secondary school | fail state school | Marks specialize
private school pass subjects take
Sally has just started her new school at the age of 1 1. There are different kinds
of school from this age, but the general term for themis.................... . Sally's school
i1s a government school, usually called a ........................ . Some parents pay
to send their children to a ................. . At first Sally will take a lot of different
.................. (history, English, chemistry etc.) but, after a few years, she'll begin
170 S in things she is good at and interested in. Then she'll .................
some exams. If shecan .................. a number of exams with good ..................

(A,B,C), 1t will help her to get a good job. Of course she hopes she doesn't
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courses last studies student fees
degree graduate grant keen

Harry is 21. He passed his school exams with good marks and left school at 19.
Now he's at university. He'sa .............. and he receivesa ............... from the state
to help him pay the university ................... and his personal expenses.
He is very ................ on his subject, mathematics, and it will be useful to him
in the future. He works hard and enjoys his ............... . University ................
in Britain usually .................. for three years. After this, Harry hopes
170 IO JAgood............... will get him a good job.

Put the words from the box in the correct space in the passage below:
mark graduate teacher training college | behave homework
strict prepare lessons classes

Jo is a teacher of English in a state secondary school. She's a..................
of Sussex University with a degree in English Literature. When she graduated, she first
worked in an office but was bad at typing and soon got bored with the job. She decided

to teach, so she wentto a ..................... . Jo teaches six different ................
of children between the ages of 12 and 18. The pupils enjoy her .................. ,
but she finds it hard work. She gives the children a lot of .................. to do,
and every evening she has to ................. itand ................. for the next day.
One problem is that the children in Jo's school don't ................. very well.
They're often impolite. Jo and the other teachers have to be very ................. with
them.

4. Put the correct word from the following list in each space below:

from in with between of at to on

a) Bobby started school... the age of five.
b) They have a holiday... Christmas.

c) There's a holiday... the summer, too.

d) The teachers... the staff are very young.
e) Sally goes... a secondary school.

f)_ She'll probably pass... good marks.

g) Harry's... university.

h) He gets a grant... the state.

1) Mathematics will be very useful... him... the future.
j) Betty's a teacher... English.

k) She's a graduate... Sussex University.

1) She has a degree... English Literature.
m) Her pupils are... 12 and 18.

n) She's very strict... them.
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5. Use complete sentences to say what school subjects you were:

\ good at bad at interested in bored with Keen on
biology Physics literature geography computers art
chemistry history mathematics languages sport
LD WAS ..o e e
e
e
d e
P

6. Match the equivalents in Russian and English:

Master’s degree
Honours degree
pass degree
university degree
Bachelor’s degree

YHUBEPCUTETCKUN JTUTIIIOM
CTeleHb O0akagaBpa

CTEIICHb MarucTpa

CTereHb OakajgaBpa 0e3 OTInYus
CTEIIEHb OaKajaaBpa ¢ OTIMIHEM

7. Find Russian equivalents to ‘Applying for a job’ — «B nouckax padorbsn»

applicant

grade

apply for (a job/a position)

job interview

education and training background

male //female

employee qualifications
employer signature
employment skills

fill in the application form

work experience

further education

application form

8. Copy and fill in an application form for a training course:

1. How do you wish to study?
Day Part-time/Day
2. Information about you
Mr/Ms/Mrs/Miss
Male/Female
Family name
Personal name
Date of birth
Age on 31/8/2022
Address

Lesgaft National State University of Physical Education, Sport and Health
Application form 2022-2024

Postcode

Telephone number

43




3. Have you ever been resident outside the Russian Federation?
If yes, what was your date of entry to the RF?
Is Russian your first language?
What other languages do you speak?
4. Your education and training background (give your last school and any further

education)
Dates School/college (name)
Dates School/college (name)
Dates School/college (name)
5. List any qualifications in order of date, including exams to be taken before
September
Year Qualifications
Subject Grade
6. List work experience in order of date
Dates Type of work
Employer

7. Why do you wish to take this course and what future education/employment are
you considering?

8. Signature of applicant Date

9. Translate into English the presentation speech.

JoOpeiit nenb. Mens 30ByT BanoB MBan MiBaHoBuUY.

S mpeAcTaBIsA0 CIOPTUBHO-030POBUTENBHBIN J1arepb «Cenurep.

Hamr nareps — 3TO MecTO, TJie CTYJAEHTHI MOTYT COUY€TaTh aKTUBHBIN OTABIX
¢ 00pa30BaTeIbLHBIMH U KYJbTYPHBIMU MEPOTIPUSTHSIMHU.

Jlarepsr pacrnojyiaraercsi B 9KOJIOTMYECKH YHCTOM MecTe B TBepckoil o0iacTu
Ha OCTpOBE XAauMH.

Mpbl npennaraeM CTyJEHTaM, Y4YalllMMCSl CIIOPTUBHBIX BY30B, MOJATh 3asBKY
Ha yyactue B pabore nareps Ha 2025 rog.

Exeronno npoBoasarcs 3 cMeHbl: «Co3naBaity, «Brneuatisaiiy, «JledcTByiiy.

TpeHepcko-BOCIUTATENBCKUM cOCTaB Jarepsi HacuuThiBaeT Oosiee 200 yenoBexk.

B sTOM rogy Mbl Takxe mpeasiaraéM IMporpaMMmy JJIsi HHOCTPAHHBIX yYaIlluXcCs
Y CTYJICHTOB B paMKax MEXIyHapOIHOT'O COTPYAHUYECTBRA.

[Iporpamma BKJIIOUAET pazHOOOpa3HbIE BUJbI AKTUBHOCTEH, TaKhe Kak CIOPT,
TYpHU3M, BOJIHBIE BUBI IOCYTa U MHOTO APYToOE€.

MeponpusiTus, KOTOpble TPOBOASATCA Ha 0a3e jarepsi, CHOCOOCTBYIOT
MPUOOPETEHUI0 YYAaCTHUKAMHM JIMACPCKUX KayecTB, HABBIKOB KOMMYHHKAIIUH,
MIPOEKTHOT'O MBIILJICHUS.

Cenurep — TEppUTOPUS] BO3MOKHOCTEH.

[Tpucoenuusiics Kk Hale koMaHje!

10. Write a similar presentation speech of yourself and of the youth
organisation to your choice.
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Appendix 1: Verb phrases

Idioms: Verb phrases
(YcroliuuBble BBIPAKEHUS C IJIArOJIAMH )

MAKE
make an Ha3HAYUTh BCTpedy  make a TPUHITH pEIICHHUE
appointment decision
make your breakfast npuroTroBuTh 3aBTpak make money 3apaboTaTh JICHET
make a noise IITyMETh make friends MOAPYKUTHCS
make a list COCTaBUTh CITUCOK make plans IJIaHUPOBATH
make sure yoeauThCs make enquiries JenaTh 3amnpoc
make your bed 3aMpaByUTh MOCTEIh make an effort menath ycunue

a) Put each of the following phrases in the correct space in the conversation.
make an appointment make a noise make sure
make your breakfast make a list make your bed

Mother: George, don’t forget to (a)... and tidy your room. It’s nine o’clock. I’'m going
shopping.

George: OK, Mum. Can you buy some things for me, please?

Mother: Yes, (b)... of the things you want and give it to me. Quickly.

George: OK. I’ve got to (c)... with the dentist. I’ve got toothache.

Mother: All right. I'm going out in two minutes. You'll have to (d)... yourself.
There’s plenty of bread and eggs and tea.

George: OK, Mum.

Mother: And (e)... you wash up afterwards! Don’t forget.

George: All right. Here’s the list of things I want. Thanks.

Mother: Right. And don’t (f)... in the kitchen. Keep quiet. Remember your father’s
in bed with flu.

b) Put each of the following phrases in the correct space in the passage below.
make a decision make friends make enquiries
make some money make plans make an effort

To go and live abroad or not? It needs a lot of thought. After you (a)... to go, you must
organise yourself. First (b)... in your own country about accommodation, language
schools and work possibilities. You'll need this information so that you can (c).. .
In the new country, perhaps it will be the first time you've lived alone. Maybe you'll
want to get a job to (d)... so you'll have to look for work. You might feel lonely and
you'll have to (e)... with other young people. Sometimes this isn't easy in a big city.
Well, it's up to you. You’ll have to (f)... .
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GET

get rid of n30aBUTHCS OT get on (the train) cecTh (B moe3n)
get on well with  xoporo naguTh ¢ get a taxi B35ITh TAKCU

get help MOJIY4uTh oMol  get married [ToxeHuThCs

get a job MOJIYYUTh PadboTy get home NPUNATH TOMOI

get a cold IPOCTYIUTHCS get better [TormpaBUTHCS

get old OCTapeTh get worse VXyAmuThCs

get strong CTaTh CUJIbHEE it is getting hot ~ cTaHoBUTCS KapKO
get angry Pa303IUTHCS get divorced PasBectuch

Put each of the following phrases in the correct space in the sentences.

get a train getready  get a lot of money get married  get flu

1. Jim and Rosemarie are going to... and I'm going to the wedding.

2. Nurses do a wonderful job but they don't...

3. If you don't put on more clothes in this cold weather, you'll...

4. The buses are very slow. Let's...

5. We're going out in five minutes, children. Hurry up... Put your coats on.

TAKE
take an exam ciaBaTh 9k3aMeH  take a photo cHuUMaTh ((HoTo)
take a seat CauThCSA take notice 3ameyvarpb
take place UMETh MECTO take care OBITH OCTOPOKHBIM

Put each of the following phrases in the correct space in the sentences.
take an exam take a seat take place take a photo take any notice take care

1. This vase is very old and valuable. Please ... when you clean it.

2. Look at that lovely old house. I think I'll ... of it.

3. He's working very hard every evening. He's going to ... next month.

4. Mr Jenkins will be here in a moment. Please... .

5. 1 told him it was a dangerous machine, but he didn't... That’s why he hurt his hand.
6. The meeting will... in the director's office at 11 a.m.

KEEP
keep calm ocTaBaTbcs CIIOKOMHBIM  keep fit ocTaBatbcs B hopme
keep still HE JABUTaThCS keep quiet MOJIYaTh
keep awake = GompcTBOBaTH keep arecord nmenmath 3ammcu

Put each of the following phrases in the correct space in the sentences
keep calm  keep still  keep awake  keep fit  keep quiet keep a record

1. They... by walking, running and swimming every day.
2. I want to draw a picture of you. Don't move...
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3. Ladies and gentlemen, there is a small fire in the cinema. There's no need to worry.
Please just... and leave by the exit doors.

4. Teachers must... of student attendance by filling in the class register every day.

5. I'mso tired I don't think 7 can... any longer.

6. The children are asleep so don't make a noise...

HAVE
have a party MPOBOIUTH BeuepuHKy have lunch O6enatpb
have fun BECEIUTHCS have a drink BBITIUTH (YT.-J1.)
have a holiday = ObITh B OTIIyCKE have a walk MPOTYJISATHCS
have a coffee ~ BBIIUTH KOdeE have a laugh MOCMESIThCS
have trouble nomnacTs B 6ey have a rest OTJOXHYTh

Put each of the following phrases in the correct space in the conversation.
have arest have aparty have a game of tennis
have a bath  have fun have breakfast

Jennie: What do you do on Saturdays?

Donald: Well, I get up late and (a)... or shower.

Jennie: Then you (b)...?

Donald: Yes, bacon and eggs. Fruit juice. Then I usually (¢)... in the park with a friend.
Jennie: Oh, are you good at tennis?

Donald: No, but we enjoy ourselves. We (d)... .

Jennie: And in the evening?

Donald: Oh, I usually invite a few friends to my place and we (e)... You know, music,
food, drinks, dancing.

Jennie: And on Sunday?

Donald: On Sunday I don't do anything. I just (f)...
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Appendix 2: On the phone

a) Match each verb on the left with the correct phrase on the right

1. dial 1. wait

2. dial direct 2. ring a phone number

3. look up 3. phone a number yourself without using the operator
4. hold on 4. phone, call

5. ring 5. find information in a book

b) Match the words and phrases

1. wrong number (1) busy (when someone is using the line you want)

2. directory (2) public phone box

3. directory enquiries (3) person who helps you make a phone call

4. off-peak (4) phone number you get by mistake

5. interference (5) service you phone if you want to find a phone
6. engaged number

7. long-distance (6) book of phone numbers

8. call-box (7) very far, opposite of 'local'

9. operator (8) not so busy time (when phone calls are cheaper)
10.receiver (9) bad sound which makes it difficult to hear

(10) prices, charges
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Study the list of abbreviations:

Appendix 3: Abbreviations

Abbreviation Meaning We say ...

ete. and so on (ef cetera) 'and so on' or 'et cetera’

e.g. for example (exempli gratia) 'for example' or 'for instance’'
c/o care of (in an address) 'care of

— before noon (ante meridiem) 'am.'

p.m after noon (post meridiem) 'p.m.'

Rd road (in an address) 'road'

PTO Please Turn Over (at the bottom of a page) 'please turn over'

PS after writing (postscript) 'PS'

US United States of America 'UsS'

Read a handwritten note which Julie left for her flat-mate, Molly. Put each of the
following abbreviations in the correct place in the note below:

Molly!

Julie

10.30 (a)... Friday

I’'m just going out to visit my mother. I’ll be back this evening (about 7 (b)...).
No time to go shopping. Haven't got anything for dinner tonight.
Can you get bread, tomatoes, beef, (c)...? And get something to drink (d)... wine.

(e)... someone phoned for you. Fred Somers. Friend of yours just arrived from (f)... (I think he
said Chicago) His address: (g)... Mr and Mrs Watson, 14 York (h)... London Ne4. He’ll phone
again. I said (i)...

Put each of the following abbreviations in the correct place in the passage below:

Abbreviation |[Meaning We say ...

BC Before Christ 'BC or 'Before Christ'
AD After Christ (Anno Domini) 'AD' or 'After Christ'

i.e. this means (id est) 'that is' or 'i.e.'

Ib(s) pound(s) weight (libra) (1 1b = 0.454 kg) ‘pound(s)’

in(s)(") inch(es) (1 in =2.54 cm) 'inch(es)’

ft(") foot/feet (1 ft =0.3048 m) 'foot/feet’

UK United Kingdom 'UK" or 'United Kingdom'
EU European Union 'EU' or 'European Union'
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The piece of stone is about 1 (a)... 9 (b)... long and weighs nearly 6 (c)... It bears
the name of the Egyptian King Tutankhamen, who died over 3,000 years ago
in 1343 (d)... . It was discovered almost exactly 3,000 years after his death
in 1655 (e)... and taken to Constantinople (f) ... (the modern Istanbul).
It will shortly go on a tour of museum in France, Italy, Spain, Germany and other (g)...
countries, including, we hope, the (h)... .

Read the following sentences as they would normally be spoken

a) I work from 8.30 a.m. to 4 p.m. and do housework e.g. cleaning, washing etc.

b) His address is c/o Mrs L. Steel, 4 Dover Rd, Chicago, US.

c) At the bottom of his letter he writes, 'PS I'm going to Scotland next month,' then,
'PTO', and he gives his Scottish address on the back.

d) The average height of a man in the UK is 5ft 8 ins, i.e. about 173 centimetres.

e) Italy is a member of the EU.

f) A metal object 1 '9" long of about 500 BC was found in the third century AD.

Writing

Now write a similar note from you to your mate (room-mate, group-mate, flat-mate).
Use an example here as a model.
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Appendix 4: Glossary
Ability — ymeHue (ctocOOHOCTB YTO-TO BBITIOJHUTH), CIIOCOOHOCTH (yueOHas)
Accompanying person — COpOBOX/IA0IIIEE JTUI0
Acculturation — KyIbTypHasi aCCUMUIISIIIHS
Action plan — rutan gericTBuit
Artificial intelligence (Al) — HICKyCCTBEHHBIM HHTEIIIEKT
Assimilation — accumusiiiust (yrnoo06ieHue)
Attitudes — ycTaHOBKH
Basic skills — ocHoBHBIE ymMeHus (6a30Bble: YTEHHE, MUCbMO, CUET)
Benchmark — Touka otcuera, KOHTpOJIbHAS TOYKA, ITAIIOH
Bullying — OyyiiuHT, ICUXOIOTUYECKUN TTPECCUHT
Call for proposals — KOHKypC 3asBOK, TPOSKTOB
Career guidance — npodopueHTanus

Certificate — quruioMm, aTTecTar, cepTuUKaT, yI0CTOBEPEHHE
Citizen — rpakJIaHUH

Civic engagement — rpakJilaHCKas MO3UITUS, BOBJICUCHHUE TPaXKJaH B *KU3HB oOmecTBa Civic
Service — ciy0a o01IeCTBEHHBIX padoT

Civilian Service — TrocyaapcTBEHHas TpaxJaHcKas Ciyxk0a; 3/1.. albTepHaTHUBHAsS
rpaxaaHcKas Ciryxoa

Civil Society — rpaxkaHckoe 0OIIECTBO

Coach — tpenep

Competence — KOMITETEHIIHS

Critical thinking — kpuTHYECKOE MBIILITICHUE

Cultural differences — KynpTypHbIE pa3nIuyus

Cultural diversity — kynbTypHOE pazHooOpa3ue/MHOrooOpasue
Culture — xkynbTypa

Curriculum — yye6HbIi TU1aH

Digital competence — nudpoBas TpaMOTHOCTh

Digital Youth Work — paGoTa ¢ MON0OA€XKbI0 ¢ UCIOIB30BAHUEM LU(POBBIX TEXHOJIOTHMA
Decision making processes — Ipolecc NpUHATHS pelIeHUI

Digitalisation — mudpoBu3aus.

Digital literacy — unpoBas rpaMOTHOCTb

Digital natives — nudpoBoe nokosenue («BbIpociine Ha nudpe»)
Digital participation — riug)poBoe yuactue, yuactue B IudpoBoii cpeje

Digital tools — 1irdpoBbIE HHCTPYMEHTHI
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Disability — nHBanmMIHOCTH, OTPAaHUYCHHBIE (PU3NIECKHUE WM YMCTBEHHBIE BOZMOKHOCTH
Empathy — smMnarus, ydactinBoe OTHOILIEHHE, yMEHHUE IOCTaBUTh ce0s1 Ha MECTO JPYroro
Empowerment — pacinpenne BO3MOKHOCTEN, aKTUBU3ALINSL BO3SMOXKHOCTEN

E-participation — (roaumon. napmucunayus/napmuyunayusi) KyabTypa ydacTUsl JIOACH
B Ipoleccax B3auMoOJCiCcTBHS ¢ BiacTthio mocpeactBoM HMKT  (uudopmarimonHo-
KOMMYHHUKAIIMOHHBIX TEXHOJIOTHIA)

Equality — paBencTBo

Extremism — sxkcTpemMusm

Facilitator — koopauHaTop

Grassroots sport — MaccoBbIil CIOPT

Hosting/receiving organisation — mpUHUMAIOIIAS OPTaHU3AIIHS

Identity — camouaenTuQUKaILIUS, UITEHTUYHOCTh

Informal learning — oOyuenue Ha onbITe; 00yYeHHE YEPE3 OMBIT

Input — Bks1aj1, B3HOC, UHBECTUIIUS

Intercultural — oTHOCSIIMIACS K pa3IMYHBIM KYJIbTypaM, MEXKYJIBTYPHBIN
Key competences — ocHOBHBIE (KITIOUEBbIC) KOMIIETCHITUU

Learning mobility — yaye6Hast MOOMIIBHOCTh
Life-long learning — oOy4eHue B TeueHUE BCEHl )KU3HU

Local authorities — MmecTHbIE BIacTH

Long term unemployment — qnurensHas/3acTolinas 6e3padboruna
Methodology — MmeTomoorus, METOTUKA, METOIBI

Method — meTox uccnenoBanus (cp.: methods — MeTouka (Hayka)
Non-formal learning — HeopmanbHOE 0OyueHue

Open access — OTKPBITBIN JOCTYI, B CBOOOJHOM JOCTYTIE

Open educational resources (OER) — oTKpbITBII 00pa3oBaTENbHBINA pecypc
Open and distance learning (ODL) — oTKpbITOE M 3a04HOE OOyU€EHUE
Peer learning — B3auMooOyueHue, medckoe o0yueHue

Project — mpoekTt

Peer to peer education — Mmetoq oOydeHus "paBHBIN — paBHOMY"

Resocialisation — peconuanuzanusi; BTOpUYHAs cOllMaIn3anus (CBs3aHHAsA C U3MEHEHHEM
YCTaHOBOK WHIWBHUIA B TCUCHHE BCEH >KM3HH IO OTHOIICHHIO K HOPMaM M IIEHHOCTSIM);
COIIMAJIbHAS PeaO T TAITHS

School — mxona
Social enterprise - coransHOE TPEAIPUATHE

School-based youth work — paboTa ¢ Monoexbk0 B IIKOIax

52
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https://www.multitran.com/m.exe?s=%D0%BE%D1%82%D0%BD%D0%BE%D1%81%D1%8F%D1%89%D0%B8%D0%B9%D1%81%D1%8F+%D0%BA+%D1%80%D0%B0%D0%B7%D0%BB%D0%B8%D1%87%D0%BD%D1%8B%D0%BC+%D0%BA%D1%83%D0%BB%D1%8C%D1%82%D1%83%D1%80%D0%B0%D0%BC&l1=2&l2=1
https://www.multitran.com/m.exe?s=%D0%BC%D0%B5%D1%82%D0%BE%D0%B4+%D0%BE%D0%B1%D1%83%D1%87%D0%B5%D0%BD%D0%B8%D1%8F+%D1%80%D0%B0%D0%B2%D0%BD%D1%8B%D0%B9+%E2%80%93+%D1%80%D0%B0%D0%B2%D0%BD%D0%BE%D0%BC%D1%83&l1=2&l2=1
https://www.multitran.com/m.exe?s=%D0%B2%D1%82%D0%BE%D1%80%D0%B8%D1%87%D0%BD%D0%B0%D1%8F+%D1%81%D0%BE%D1%86%D0%B8%D0%B0%D0%BB%D0%B8%D0%B7%D0%B0%D1%86%D0%B8%D1%8F&l1=2&l2=1
https://www.multitran.com/m.exe?s=%D1%81%D0%BE%D1%86%D0%B8%D0%B0%D0%BB%D1%8C%D0%BD%D0%BE%D0%B5+%D0%BF%D1%80%D0%B5%D0%B4%D0%BF%D1%80%D0%B8%D1%8F%D1%82%D0%B8%D0%B5&l1=2&l2=1

Service learning — 00y4eHre METOIOM COIMAIBHBIX POCKTOB
Skill — HaBBIK

Social analysis — coranpHbINA aHATN3

Socialisation — comuaan3anuus

Social media takeover — 6ykeanvro «3axeam coyuanvhvix cemeti» — GoOpMaT COTPYIHUYIECTBA
c OmorepamMu W JHIAEpaMU MHEHHWH, KOTOPBIH MpeanojiaraeT BPEMEHHYIO Iepenady
VIPABIICHUS aKKAYHTOM BIUSTEIIBHOMY JIAILY

Society — o0mecTBO

Soft Skills — conmanbHBIE KOMIIETEHIIUH, HAMPOGECCUOHATBLHBIEC HABBIKH

Stereotype — cTepeoTun

Subcultures — cyOKyabTypHI

Teaching staff — yuutensckuii KOJUIEKTUB, TPOQeccopcKo-MpenofaBaTenbekuii coctas, [TI1C
Traineeship (work placement) — cTaxxupoBka, mpakTuka

Transversal (soft; life) skills — maampodeccnonanbHble HaBBIKW/TMYHBIE HABBIKHA, HABBIKU
OOIIeHNs, )KU3HEHHBIE HAaBBIKU

Third sector — HEKOMMepUECKHE OpraHU3aIuu, KTPETUH CEKTOP»
Training — oGyueHue
Unemployed — 6e3paboTHBIi

Venue — MecTo npoBeaeHUs

Virtual learning — oOyuyeHue ¢ HCHONb30BaHUEM HH(OPMAILIMOHHO-KOMMYHUKAIIMOHHBIX
TEXHOJIOTU I

Virtual community — HHTEPHET-COOOIIECTBO (BUpTYyaJbHOE 00111eCcTBO)
Voluntary activities — oOLiecTBEHHas AESITEIbHOCTh, BOJIOHTEPCTBO

Voluntary sector — HEeKOMMepYeCKui CEKTOp, OOLIECTBEHHbIE OpPraHU3aLNH

Volunteering — BOJIOHTEPCTBO, B3aUMOIIOMOIIh

Youth activities — BUAbI JeSTEIBHOCTH, B KOTOPBIE BOBJICUYECHBI MOJIOJIBIE JIFO/IU, MOJIOJIEKb
Young offender — HecoBepIIEHHOIETHHI TPaBOHAPYIIUTENb

Young people — MOJIOIEKb.
Young people with fewer opportunities — MoJiobIe JTFOIM ¢ MEHBIITMMU (OTpaHUICHHBIMH )
BO3MOXHOCTSIMH

Y outh policy — MmononexxHast moIuTUKA
Youth trainer — crienuaauCT Mo 0O0YUYESHHUIO OPTaHU3aIUH PA0OTHI C MOJIOIEHKBIO
Youth work — pab6oTta ¢ MOJI0/1€KbIO

Y outh worker — criertmanuct mo OPM
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https://www.multitran.com/m.exe?s=%D0%BD%D0%B5%D1%81%D0%BE%D0%B2%D0%B5%D1%80%D1%88%D0%B5%D0%BD%D0%BD%D0%BE%D0%BB%D0%B5%D1%82%D0%BD%D0%B8%D0%B9+%D0%BF%D1%80%D0%B0%D0%B2%D0%BE%D0%BD%D0%B0%D1%80%D1%83%D1%88%D0%B8%D1%82%D0%B5%D0%BB%D1%8C&l1=2&l2=1

VY4yedHoe rmocodue

KebpyHnona Jlronmuia AnekcaHapoBHa

CHEINUAJIHUINPOBAHHAA JIEKCHKA
(AHI'VIMUCKHUU A3bIK)

Hara cnauum B nevars 26.05.2025 r. dopmar 60x841/16.
VYen. neu. 1. 3,38. Tupax 200 3x3. 3aka3 Ne 25/93.

Otneuarano B ®I'BOY BO «CI'YCy,
r. CmosieHck, npocnekT ["arapuna, 23.
Ten.: (4812) 30-71-69
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